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218.39 - Annual financial audit
reports

Effective July 1, 2022 (Last Updated 2021)

The following statute talks about the requirements for the annual audit that each charter school must complete.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0200-
0299/0218/Sections/0218.39.html

218.39 Annual financial audit reports.—

(2) If, by the first day in any fiscal year, a local governmental entity, district school board, charter school, or
charter technical career center has not been notified that a financial audit for that fiscal year will be performed by
the Auditor General, each of the following entities shall have an annual financial audit of its accounts and records
completed within 9 months after the end of its fiscal year by an independent certified public accountant retained
by it and paid from its public funds:

(a) Each county.

(b) Any municipality with revenues or the total of expenditures and expenses in excess of $250,000, as
reported on the fund financial statements.

(c) Any special district with revenues or the total of expenditures and expenses in excess of $100,000, as
reported on the fund financial statements.

(d) Each district school board.
(e) Each charter school established under s. 1002.33.
(f) Each charter technical center established under s. 1002.34.

(9) Each municipality with revenues or the total of expenditures and expenses between $100,000 and
$250,000, as reported on the fund financial statements, which has not been subject to a financial audit
pursuant to this subsection for the 2 preceding fiscal years.

(h) As required by s. 163.387(8)(a), each community redevelopment agency with revenues or a total of
expenditures and expenses in excess of $100,000, as reported on the trust fund financial statements.

(i) Each special district with revenues or the total of expenditures and expenses between $50,000 and
$100,000, as reported on the fund financial statement, which has not been subject to a financial audit
pursuant to this subsection for the 2 preceding fiscal years.

(2) The county audit report must be a single document that includes a financial audit of the county as a whole
and, for each county agency other than a board of county commissioners, an audit of its financial accounts and
records, including reports on compliance and internal control, management letters, and financial statements as
required by rules adopted by the Auditor General. In addition, if a board of county commissioners elects to have a
separate audit of its financial accounts and records in the manner required by rules adopted by the Auditor
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General for other county agencies, the separate audit must be included in the county audit report.

©)

(a) A dependent special district, excluding a community redevelopment agency with revenues or a total of
expenditures and expenses in excess of $100,000, as reported on the trust fund financial statements, may
provide for an annual financial audit by being included in the audit of the local governmental entity upon
which it is dependent. An independent special district may not make provision for an annual financial audit
by being included in the audit of another local governmental entity.

(b) A special district that is a component unit, as defined by generally accepted accounting principles, of a
local governmental entity shall provide the local governmental entity, within a reasonable time period as
established by the local governmental entity, with financial information necessary to comply with this
section. The failure of a component unit to provide this financial information must be noted in the annual
financial audit report of the local governmental entity.

(c) The financial audit of a dependent special district or of an independent special district, or the financial
audit of a local governmental entity that includes the information of a dependent special district as provided
in paragraph (a), shall separately include and specify the information required in s. 218.32(1)(e)2.-5.

(4) A management letter shall be prepared and included as a part of each financial audit report.

(5) At the conclusion of the audit, the auditor shall discuss with the chair of the governing body of the local
governmental entity or the chair's designee, the elected official of each county agency or the elected official’'s
designee, the chair of the district school board or the chair's designee, the chair of the board of the charter school
or the chair’s designee, or the chair of the board of the charter technical career center or the chair’'s designee, as
appropriate, all of the auditor's comments that will be included in the audit report. If the officer is not available to
discuss the auditor's comments, their discussion is presumed when the comments are delivered in writing to his
or her office. The auditor shall notify each member of the governing body of a local governmental entity, district
school board, charter school, or charter technical career center for which:

(a) Deteriorating financial conditions exist that may cause a condition described in s. 218.503(1) to occur if
actions are not taken to address such conditions.

(b) A fund balance deficit in total or a deficit for that portion of a fund balance not classified as restricted,
committed, or nonspendable, or a total or unrestricted net assets deficit, as reported on the fund financial
statements of entities required to report under governmental financial reporting standards or on the basic
financial statements of entities required to report under not-for-profit financial reporting standards, for which
sufficient resources of the local governmental entity, charter school, charter technical career center, or
district school board, as reported on the fund financial statements, are not available to cover the deficit.
Resources available to cover reported deficits include fund balance or net assets that are not otherwise
restricted by federal, state, or local laws, bond covenants, contractual agreements, or other legal
constraints. Property, plant, and equipment, the disposal of which would impair the ability of a local
governmental entity, charter school, charter technical career center, or district school board to carry out its
functions, are not considered resources available to cover reported deficits.

(6) The officer's written statement of explanation or rebuttal concerning the auditor’s findings, including corrective
action to be taken, must be filed with the governing body of the local governmental entity, district school board,
charter school, or charter technical career center within 30 days after the delivery of the auditor’s findings.

(7) All audits conducted pursuant to this section must be conducted in accordance with the rules of the Auditor
General adopted pursuant to s. 11.45. Upon completion of the audit, the auditor shall prepare an audit report in
accordance with the rules of the Auditor General. The audit report shall be filed with the Auditor General within 45
days after delivery of the audit report to the governing body of the audited entity, but no later than 9 months after
the end of the audited entity’s fiscal year. The audit report must include a written statement describing corrective
actions to be taken in response to each of the auditor's recommendations included in the audit report.



(8) The Auditor General shall notify the Legislative Auditing Committee of any audit report prepared pursuant to
this section which indicates that an audited entity has failed to take full corrective action in response to a
recommendation that was included in the two preceding financial audit reports.

(a) The committee may direct the governing body of the audited entity to provide a written statement to the
committee explaining why full corrective action has not been taken or, if the governing body intends to take
full corrective action, describing the corrective action to be taken and when it will occur.

(b) If the committee determines that the written statement is not sufficient, it may require the chair of the
governing body of the local governmental entity or the chair's designee, the elected official of each county
agency or the elected official’'s designee, the chair of the district school board or the chair’'s designee, the
chair of the board of the charter school or the chair's designee, or the chair of the board of the charter
technical career center or the chair's designee, as appropriate, to appear before the committee.

(c) If the committee determines that an audited entity has failed to take full corrective action for which there
is no justifiable reason for not taking such action, or has failed to comply with committee requests made
pursuant to this section, the committee may proceed in accordance with s. 11.40(2).

(9) The predecessor auditor of a district school board shall provide the Auditor General access to the prior year's
working papers in accordance with the Statements on Auditing Standards, including documentation of planning,
internal control, audit results, and other matters of continuing accounting and auditing significance, such as the
working paper analysis of balance sheet accounts and those relating to contingencies.

(10) Each charter school and charter technical career center must file a copy of its audit report with the
sponsoring entity; the local district school board, if not the sponsoring entity; the Auditor General; and with the
Department of Education.

(11) This section does not apply to housing authorities created under chapter 421.

(12) Notwithstanding the provisions of any local law, the provisions of this section shall govern.



218.39 - Annual financial audit
reports

Effective July 1, 2022 (Last Updated 2021)

The following statute talks about the requirements for the annual audit that each charter school must complete.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0200-
0299/0218/Sections/0218.39.html

218.39 Annual financial audit reports.—

(2) If, by the first day in any fiscal year, a local governmental entity, district school board, charter school, or
charter technical career center has not been notified that a financial audit for that fiscal year will be performed by
the Auditor General, each of the following entities shall have an annual financial audit of its accounts and records
completed within 9 months after the end of its fiscal year by an independent certified public accountant retained
by it and paid from its public funds:

(a) Each county.

(b) Any municipality with revenues or the total of expenditures and expenses in excess of $250,000, as
reported on the fund financial statements.

(c) Any special district with revenues or the total of expenditures and expenses in excess of $100,000, as
reported on the fund financial statements.

(d) Each district school board.
(e) Each charter school established under s. 1002.33.
(f) Each charter technical center established under s. 1002.34.

(9) Each municipality with revenues or the total of expenditures and expenses between $100,000 and
$250,000, as reported on the fund financial statements, which has not been subject to a financial audit
pursuant to this subsection for the 2 preceding fiscal years.

(h) As required by s. 163.387(8)(a), each community redevelopment agency with revenues or a total of
expenditures and expenses in excess of $100,000, as reported on the trust fund financial statements.

(i) Each special district with revenues or the total of expenditures and expenses between $50,000 and
$100,000, as reported on the fund financial statement, which has not been subject to a financial audit
pursuant to this subsection for the 2 preceding fiscal years.

(2) The county audit report must be a single document that includes a financial audit of the county as a whole
and, for each county agency other than a board of county commissioners, an audit of its financial accounts and
records, including reports on compliance and internal control, management letters, and financial statements as
required by rules adopted by the Auditor General. In addition, if a board of county commissioners elects to have a
separate audit of its financial accounts and records in the manner required by rules adopted by the Auditor
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General for other county agencies, the separate audit must be included in the county audit report.

©)

(a) A dependent special district, excluding a community redevelopment agency with revenues or a total of
expenditures and expenses in excess of $100,000, as reported on the trust fund financial statements, may
provide for an annual financial audit by being included in the audit of the local governmental entity upon
which it is dependent. An independent special district may not make provision for an annual financial audit
by being included in the audit of another local governmental entity.

(b) A special district that is a component unit, as defined by generally accepted accounting principles, of a
local governmental entity shall provide the local governmental entity, within a reasonable time period as
established by the local governmental entity, with financial information necessary to comply with this
section. The failure of a component unit to provide this financial information must be noted in the annual
financial audit report of the local governmental entity.

(c) The financial audit of a dependent special district or of an independent special district, or the financial
audit of a local governmental entity that includes the information of a dependent special district as provided
in paragraph (a), shall separately include and specify the information required in s. 218.32(1)(e)2.-5.

(4) A management letter shall be prepared and included as a part of each financial audit report.

(5) At the conclusion of the audit, the auditor shall discuss with the chair of the governing body of the local
governmental entity or the chair's designee, the elected official of each county agency or the elected official’'s
designee, the chair of the district school board or the chair's designee, the chair of the board of the charter school
or the chair’s designee, or the chair of the board of the charter technical career center or the chair’'s designee, as
appropriate, all of the auditor's comments that will be included in the audit report. If the officer is not available to
discuss the auditor's comments, their discussion is presumed when the comments are delivered in writing to his
or her office. The auditor shall notify each member of the governing body of a local governmental entity, district
school board, charter school, or charter technical career center for which:

(a) Deteriorating financial conditions exist that may cause a condition described in s. 218.503(1) to occur if
actions are not taken to address such conditions.

(b) A fund balance deficit in total or a deficit for that portion of a fund balance not classified as restricted,
committed, or nonspendable, or a total or unrestricted net assets deficit, as reported on the fund financial
statements of entities required to report under governmental financial reporting standards or on the basic
financial statements of entities required to report under not-for-profit financial reporting standards, for which
sufficient resources of the local governmental entity, charter school, charter technical career center, or
district school board, as reported on the fund financial statements, are not available to cover the deficit.
Resources available to cover reported deficits include fund balance or net assets that are not otherwise
restricted by federal, state, or local laws, bond covenants, contractual agreements, or other legal
constraints. Property, plant, and equipment, the disposal of which would impair the ability of a local
governmental entity, charter school, charter technical career center, or district school board to carry out its
functions, are not considered resources available to cover reported deficits.

(6) The officer's written statement of explanation or rebuttal concerning the auditor’s findings, including corrective
action to be taken, must be filed with the governing body of the local governmental entity, district school board,
charter school, or charter technical career center within 30 days after the delivery of the auditor’s findings.

(7) All audits conducted pursuant to this section must be conducted in accordance with the rules of the Auditor
General adopted pursuant to s. 11.45. Upon completion of the audit, the auditor shall prepare an audit report in
accordance with the rules of the Auditor General. The audit report shall be filed with the Auditor General within 45
days after delivery of the audit report to the governing body of the audited entity, but no later than 9 months after
the end of the audited entity’s fiscal year. The audit report must include a written statement describing corrective
actions to be taken in response to each of the auditor's recommendations included in the audit report.



(8) The Auditor General shall notify the Legislative Auditing Committee of any audit report prepared pursuant to
this section which indicates that an audited entity has failed to take full corrective action in response to a
recommendation that was included in the two preceding financial audit reports.

(a) The committee may direct the governing body of the audited entity to provide a written statement to the
committee explaining why full corrective action has not been taken or, if the governing body intends to take
full corrective action, describing the corrective action to be taken and when it will occur.

(b) If the committee determines that the written statement is not sufficient, it may require the chair of the
governing body of the local governmental entity or the chair's designee, the elected official of each county
agency or the elected official’'s designee, the chair of the district school board or the chair’'s designee, the
chair of the board of the charter school or the chair's designee, or the chair of the board of the charter
technical career center or the chair's designee, as appropriate, to appear before the committee.

(c) If the committee determines that an audited entity has failed to take full corrective action for which there
is no justifiable reason for not taking such action, or has failed to comply with committee requests made
pursuant to this section, the committee may proceed in accordance with s. 11.40(2).

(9) The predecessor auditor of a district school board shall provide the Auditor General access to the prior year's
working papers in accordance with the Statements on Auditing Standards, including documentation of planning,
internal control, audit results, and other matters of continuing accounting and auditing significance, such as the
working paper analysis of balance sheet accounts and those relating to contingencies.

(10) Each charter school and charter technical career center must file a copy of its audit report with the
sponsoring entity; the local district school board, if not the sponsoring entity; the Auditor General; and with the
Department of Education.

(11) This section does not apply to housing authorities created under chapter 421.

(12) Notwithstanding the provisions of any local law, the provisions of this section shall govern.



218.391 - Auditor selection
procedures

Effective July 1, 2022 (Last Updated 2019)

The following statues provide requirements for the selection of an auditor which charter schools must abide by
when selecting who will conduct the annual audit.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0200-
0299/0218/Sections/0218.391.html

218.391 Auditor selection procedures.—

(1) Each local governmental entity, district school board, charter school, or charter technical career center, prior
to entering into a written contract pursuant to subsection (7), except as provided in subsection (8), shall use
auditor selection procedures when selecting an auditor to conduct the annual financial audit required in s. 218.39.

(2) The governing body of a county, municipality, special district, district school board, charter school, or charter
technical career center shall establish an auditor selection committee.

(a) The auditor selection committee for a county must, at a minimum, consist of each of the county officers
elected pursuant to the county charter or s. 1(d), Art. VIII of the State Constitution or their respective
designees and one member of the board of county commissioners or its designee.

(b) The auditor selection committee for a municipality, special district, district school board, charter school,
or charter technical career center must consist of at least three members. One member of the auditor
selection committee must be a member of the governing body of an entity specified in this paragraph, who
shall serve as the chair of the committee.

(c) An employee, a chief executive officer, or a chief financial officer of the county, municipality, special
district, district school board, charter school, or charter technical career center may not serve as a member
of an auditor selection committee established under this subsection; however, an employee, a chief
executive officer, or a chief financial officer of the county, municipality, special district, district school board,
charter school, or charter technical career center may serve in an advisory capacity.

(d) The primary purpose of the auditor selection committee is to assist the governing body in selecting an
auditor to conduct the annual financial audit required in s. 218.39; however, the committee may serve other
audit oversight purposes as determined by the entity’s governing body. The public may not be excluded
from the proceedings under this section.

(3) The auditor selection committee shall:

(a) Establish factors to use for the evaluation of audit services to be provided by a certified public
accounting firm duly licensed under chapter 473 and qualified to conduct audits in accordance with
government auditing standards as adopted by the Florida Board of Accountancy. Such factors shall
include, but are not limited to, ability of personnel, experience, ability to furnish the required services, and
such other factors as may be determined by the committee to be applicable to its particular requirements.
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(b) Publicly announce requests for proposals. Public announcements must include, at a minimum, a brief
description of the audit and indicate how interested firms can apply for consideration.

(c) Provide interested firms with a request for proposal. The request for proposal shall include information
on how proposals are to be evaluated and such other information the committee determines is necessary
for the firm to prepare a proposal.

(d) Evaluate proposals provided by qualified firms. If compensation is one of the factors established
pursuant to paragraph (a), it shall not be the sole or predominant factor used to evaluate proposals.

(e) Rank and recommend in order of preference no fewer than three firms deemed to be the most highly
qualified to perform the required services after considering the factors established pursuant to paragraph
(a). If fewer than three firms respond to the request for proposal, the committee shall recommend such
firms as it deems to be the most highly qualified.

(4) The governing body shall inquire of qualified firms as to the basis of compensation, select one of the firms
recommended by the auditor selection committee, and negotiate a contract, using one of the following methods:

(a) If compensation is not one of the factors established pursuant to paragraph (3)(a) and not used to
evaluate firms pursuant to paragraph (3)(e), the governing body shall negotiate a contract with the firm
ranked first. If the governing body is unable to negotiate a satisfactory contract with that firm, negotiations
with that firm shall be formally terminated, and the governing body shall then undertake negotiations with
the second-ranked firm. Failing accord with the second-ranked firm, negotiations shall then be terminated
with that firm and undertaken with the third-ranked firm. Negotiations with the other ranked firms shall be
undertaken in the same manner. The governing body, in negotiating with firms, may reopen formal
negotiations with any one of the three top-ranked firms, but it may not negotiate with more than one firm at
atime.

(b) If compensation is one of the factors established pursuant to paragraph (3)(a) and used in the
evaluation of proposals pursuant to paragraph (3)(d), the governing body shall select the highest-ranked
qualified firm or must document in its public records the reason for not selecting the highest-ranked
qualified firm.

(c) The governing body may select a firm recommended by the audit committee and negotiate a contract
with one of the recommended firms using an appropriate alternative negotiation method for which
compensation is not the sole or predominant factor used to select the firm.

(d) In negotiations with firms under this section, the governing body may allow a designee to conduct
negotiations on its behalf.

(5) The method used by the governing body to select a firm recommended by the audit committee and negotiate
a contract with such firm must ensure that the agreed-upon compensation is reasonable to satisfy the
requirements of s. 218.39 and the needs of the governing body.

(6) If the governing body is unable to negotiate a satisfactory contract with any of the recommended firms, the
committee shall recommend additional firms, and negotiations shall continue in accordance with this section until
an agreement is reached.

(7) Every procurement of audit services shall be evidenced by a written contract embodying all provisions and
conditions of the procurement of such services. For purposes of this section, an engagement letter signed and
executed by both parties shall constitute a written contract. The written contract shall, at a minimum, include the
following:

(a) A provision specifying the services to be provided and fees or other compensation for such services.



(b) A provision requiring that invoices for fees or other compensation be submitted in sufficient detail to
demonstrate compliance with the terms of the contract.

(c) A provision specifying the contract period, including renewals, and conditions under which the contract
may be terminated or renewed.

(8) Written contracts entered into pursuant to subsection (7) may be renewed. Such renewals may be done
without the use of the auditor selection procedures provided in this section. Renewal of a contract shall be in
writing.

(9) If the entity fails to select the auditor in accordance with the requirements of subsections (3)-(6), the entity
must again perform the auditor selection process in accordance with this section to select an auditor to conduct
audits for subsequent fiscal years.



943.082 - School Safety
Awareness Program

Effective July 1, 2023 (Last updated in 2023)

The following statute regarding the mobile suspicious activity reporting tool is specifically required to be followed
according to Florida’s charter school statute.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0900-
0999/0943/Sections/0943.082.html

943.082 School Safety Awareness Program.—

1)

)

©)

(4)

In collaboration with the Department of Legal Affairs, the department shall competitively procure a mobile
suspicious activity reporting tool that allows students and the community to relay information anonymously
concerning unsafe, potentially harmful, dangerous, violent, or criminal activities, or the threat of these
activities, to appropriate public safety agencies and school officials. As recommended by students of
Marjory Stoneman Douglas High School, the program shall be named “FortifyFL.” At a minimum, the
department must receive reports electronically through the mobile suspicious activity reporting tool that is
available on both Android and Apple devices.

The reporting tool must notify the reporting party of the following information:
(a) That the reporting party may provide his or her report anonymously.

(b) That if the reporting party chooses to disclose his or her identity, that information shall be shared with
the appropriate law enforcement agency and school officials; however, the law enforcement agency and
school officials shall be required to maintain the information as confidential.

(c) That if, following an investigation, it is determined that a person knowingly submitted a false tip through
FortifyFL, the Internet protocol (IP) address of the device on which the tip was submitted will be provided to
law enforcement agencies for further investigation and the reporting party may be subject to criminal
penalties under s. 837.05. In all other circumstances, unless the reporting party has chosen to disclose his
or her identity, the report will remain anonymous.

Information reported using the tool must be promptly forwarded to the appropriate law enforcement agency
or school official.
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®)

(6)

(a) Law enforcement dispatch centers, school districts, schools, and other entities identified by the
department must be made aware of the mobile suspicious activity reporting tool.

(b) The district school board shall promote the use of the mobile suspicious activity reporting tool by
advertising it on the school district website, in newsletters, on school campuses, and in school publications,
by installing it on all mobile devices issued to students, and by bookmarking the website on all computer
devices issued to students.

The department, in collaboration with the Division of Victim Services within the Office of the Attorney
General and the Office of Safe Schools within the Department of Education, shall develop and provide a
comprehensive training and awareness program on the use of the mobile suspicious activity reporting tool.

The identity of the reporting party received through the mobile suspicious activity reporting tool and held by
the department, the Department of Education, law enforcement agencies, or school officials is confidential
and exempt from s. 119.07(1) and s. 24(a), Art. | of the State Constitution. Any other information received
through the mobile suspicious activity reporting tool and held by the department, the Department of
Education, law enforcement agencies, or school officials is exempt from s. 119.07(1) and s. 24(a), Art. | of
the State Constitution. These exemptions apply to any such records held by these agencies before, on, or
after the effective date of this act. This subsection is subject to the Open Government Sunset Review Act
in accordance with s. 119.15 and shall stand repealed on October 2, 2028, unless reviewed and saved
from repeal through reenactment by the Legislature.



1002.20 - K-12 student and
parent rights

Effective July 1, 2023 (Last updated 2023)

The following statutes are with regards to student and parent rights.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-
1099/1002/Sections/1002.20.html

1002.20 K-12 student and parent rights.

Parents of public school students must receive accurate and timely information regarding their child’s academic
progress and must be informed of ways they can help their child to succeed in school. K-12 students and their
parents are afforded numerous statutory rights including, but not limited to, the following:

(1) SYSTEM OF EDUCATION.—

In accordance with s. 1, Art. IX of the State Constitution, all K-12 public school students are entitled to a
uniform, safe, secure, efficient, and high quality system of education, one that allows students the
opportunity to obtain a high quality education. Parents are responsible to ready their children for school;
however, the State of Florida cannot be the guarantor of each individual student’s success.

(2) ATTENDANCE.—

(a) Compulsory school attendance.—The compulsory school attendance laws apply to all children between
the ages of 6 and 16 years, as provided in s. 1003.21(1) and (2)(a), and, in accordance with the provisions
of s. 1003.21(1) and (2)(a):

1. A student who attains the age of 16 years during the school year has the right to file a formal
declaration of intent to terminate school enrollment if the declaration is signed by the parent. The
parent has the right to be notified by the school district of the district’s receipt of the student’s
declaration of intent to terminate school enrollment.

2. Students who become or have become married or who are pregnant and parenting have the right
to attend school and receive the same or equivalent educational instruction as other students.

(b) Regular school attendance.—Parents of students who have attained the age of 6 years by February 1
of any school year but who have not attained the age of 16 years must comply with the compulsory school
attendance laws. Parents have the option to comply with the school attendance laws by attendance of the
student in a public school; a parochial, religious, or denominational school; a private school; a home
education program; or a private tutoring program, in accordance with the provisions of s. 1003.01(16).

(c) Absence for religious purposes.—A parent of a public school student may request and be granted
permission for absence of the student from school for religious instruction or religious holidays, in
accordance with the provisions of s. 1003.21(2)(b)1.

(d) Absence for treatment of autism spectrum disorder.—A parent of a public school student may request
and be granted permission for absence of the student from school for an appointment scheduled to receive
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a therapy service provided by a licensed health care practitioner or behavior analyst certified pursuant to s.
393.17 for the treatment of autism spectrum disorder pursuant to ss. 1003.21(2)(b)2. and 1003.24(4).

(e) Dropout prevention and academic intervention programs.—The parent of a public school student has
the right to receive written notice by certified mail prior to placement of the student in a dropout prevention
and academic intervention program and shall be notified in writing and entitled to an administrative review
of any action by school personnel relating to the student’s placement, in accordance with the provisions of
s. 1003.53(5).

(3) HEALTH ISSUES.—

(a) School-entry health examinations.—The parent of any child attending a public or private school shall be
exempt from the requirement of a health examination upon written request stating objections on religious
grounds in accordance with the provisions of s. 1003.22(1) and (2).

(b) Immunizations.—The parent of any child attending a public or private school shall be exempt from the
school immunization requirements upon meeting any of the exemptions in accordance with the provisions
of s. 1003.22(5).

(c) Biological experiments.—Parents may request that their child be excused from performing surgery or
dissection in biological science classes in accordance with the provisions of s. 1003.47.

(d) Reproductive health and disease education.—A public school student whose parent makes written
request to the school principal shall be exempted from the teaching of reproductive health or any disease,
including HIV/AIDS, in accordance with s. 1003.42(5).

1. Each school district shall, on the district's website homepage, notify parents of this right and the
process to request an exemption. The homepage must include a link for a student’s parent to access
and review the instructional materials, as defined in s. 1006.29(2), used to teach the curriculum.

2. Each school district shall annually review and confirm that the information provided on the
district's website homepage under subparagraph 1. is accurate and up to date and shall notify
parents by physical or electronic means any time revisions are made to such information.

(e) Contraceptive services to public school students.—In accordance with the provisions of s. 1006.062(7),
students may not be referred to or offered contraceptive services at school facilities without the parent’s
consent.

(f) Career education courses involving hazardous substances.—High school students must be given plano
safety glasses or devices in career education courses involving the use of hazardous substances likely to
cause eye injury.

(g) Substance abuse reports.—The parent of a public school student must be timely notified of any verified
report of a substance abuse violation by the student, in accordance with the provisions of s. 1006.09(8).

(h) Inhaler use.—Asthmatic students whose parent and physician provide their approval to the school
principal may carry a metered dose inhaler on their person while in school. The school principal shall be
provided a copy of the parent’s and physician’s approval.

(i) Epinephrine use and supply.—

1. A student who has experienced or is at risk for life-threatening allergic reactions may carry an
epinephrine auto-injector and self-administer epinephrine by auto-injector while in school,
participating in school-sponsored activities, or in transit to or from school or school-sponsored
activities if the school has been provided with parental and physician authorization. The State Board
of Education, in cooperation with the Department of Health, shall adopt rules for such use of



epinephrine auto-injectors that shall include provisions to protect the safety of all students from the
misuse or abuse of auto-injectors. A school district, county health department, public-private partner,
and their employees and volunteers shall be indemnified by the parent of a student authorized to
carry an epinephrine auto-injector for any and all liability with respect to the student’s use of an
epinephrine auto-injector pursuant to this paragraph.

2. A public school may purchase a supply of epinephrine auto-injectors from a wholesale distributor
as defined in s. 499.003 or may enter into an arrangement with a wholesale distributor or
manufacturer as defined in s. 499.003 for the epinephrine auto-injectors at fair-market, free, or
reduced prices for use in the event a student has an anaphylactic reaction. The epinephrine auto-
injectors must be maintained in a secure location on the public school's premises. The participating
school district shall adopt a protocol developed by a licensed physician for the administration by
school personnel who are trained to recognize an anaphylactic reaction and to administer an
epinephrine auto-injection. The supply of epinephrine auto-injectors may be provided to and used by
a student authorized to self-administer epinephrine by auto-injector under subparagraph 1. or trained
school personnel.

3. The school district and its employees, agents, and the physician who provides the standing
protocol for school epinephrine auto-injectors are not liable for any injury arising from the use of an
epinephrine auto-injector administered by trained school personnel who follow the adopted protocol
and whose professional opinion is that the student is having an anaphylactic reaction:

a. Unless the trained school personnel’s action is willful and wanton;

b. Notwithstanding that the parents or guardians of the student to whom the epinephrine is
administered have not been provided notice or have not signed a statement acknowledging
that the school district is not liable; and

c. Regardless of whether authorization has been given by the student’s parents or guardians
or by the student’s physician, physician assistant, or advanced practice registered nurse.

() Diabetes management.—A school district may not restrict the assignment of a student who has diabetes
to a particular school on the basis that the student has diabetes, that the school does not have a full-time
school nurse, or that the school does not have trained diabetes personnel. Diabetic students whose parent
and physician provide their written authorization to the school principal may carry diabetic supplies and
equipment on their person and attend to the management and care of their diabetes while in school,
participating in school-sponsored activities, or in transit to or from school or school-sponsored activities to
the extent authorized by the parent and physician and within the parameters set forth by State Board of
Education rule. The written authorization shall identify the diabetic supplies and equipment that the student
is authorized to carry and shall describe the activities the child is capable of performing without assistance,
such as performing blood-glucose level checks and urine ketone testing, administering insulin through the
insulin-delivery system used by the student, and treating hypoglycemia and hyperglycemia. The State
Board of Education, in cooperation with the Department of Health, shall adopt rules to encourage every
school in which a student with diabetes is enrolled to have personnel trained in routine and emergency
diabetes care. The State Board of Education, in cooperation with the Department of Health, shall also
adopt rules for the management and care of diabetes by students in schools that include provisions to
protect the safety of all students from the misuse or abuse of diabetic supplies or equipment. A school
district, county health department, and public-private partner, and the employees and volunteers of those
entities, shall be indemnified by the parent of a student authorized to carry diabetic supplies or equipment
for any and all liability with respect to the student’s use of such supplies and equipment pursuant to this
paragraph.

(k) Use of prescribed pancreatic enzyme supplements.—A student who has experienced or is at risk for
pancreatic insufficiency or who has been diagnosed as having cystic fibrosis may carry and self-administer
a prescribed pancreatic enzyme supplement while in school, participating in school-sponsored activities, or
in transit to or from school or school-sponsored activities if the school has been provided with authorization
from the student’s parent and prescribing practitioner. The State Board of Education, in cooperation with



the Department of Health, shall adopt rules for the use of prescribed pancreatic enzyme supplements
which shall include provisions to protect the safety of all students from the misuse or abuse of the
supplements. A school district, county health department, public-private partner, and their employees and
volunteers shall be indemnified by the parent of a student authorized to use prescribed pancreatic enzyme
supplements for any and all liability with respect to the student’s use of the supplements under this
paragraph.

() Notification of involuntary examinations.—

1. Except as provided in subparagraph 2., the public school principal or the principal’s designee shall
make a reasonable attempt to notify the parent of a student before the student is removed from
school, school transportation, or a school-sponsored activity to be taken to a receiving facility for an
involuntary examination pursuant to s. 394.463. For purposes of this subparagraph, “a reasonable
attempt to notify” means the exercise of reasonable diligence and care by the principal or the
principal’s designee to make contact with the student’s parent, guardian, or other known emergency
contact whom the student’s parent or guardian has authorized to receive notification of an
involuntary examination. At a minimum, the principal or the principal’'s designee must take the
following actions:

a. Use available methods of communication to contact the student’s parent, guardian, or other
known emergency contact, including, but not limited to, telephone calls, text messages, e-
mails, and voice mail messages following the decision to initiate an involuntary examination of
the student.

b. Document the method and number of attempts made to contact the student’s parent,
guardian, or other known emergency contact, and the outcome of each attempt.

A principal or his or her designee who successfully notifies any other known emergency
contact may share only the information necessary to alert such contact that the parent or
caregiver must be contacted. All such information must be in compliance with federal and
state law.

2. The principal or the principal’s designee may delay the required notification for no more than 24
hours after the student is removed if:

a. The principal or the principal’'s designee deems the delay to be in the student’s best interest
and a report has been submitted to the central abuse hotline, pursuant to s. 39.201, based
upon knowledge or suspicion of abuse, abandonment, or neglect; or

b. The principal or principal’s designee reasonably believes that such delay is necessary to
avoid jeopardizing the health and safety of the student.

3. Before a principal or his or her designee contacts a law enforcement officer, he or she must verify
that de-escalation strategies have been utilized and outreach to a mobile response team has been
initiated unless the principal or the principal’'s designee reasonably believes that any delay in
removing the student will increase the likelihood of harm to the student or others. This requirement
does not supersede the authority of a law enforcement officer to act under s. 394.463.

Each district school board shall develop a policy and procedures for notification under this
paragraph.

(m) Sun-protective measures in school.—A student may possess and use a topical sunscreen product
while on school property or at a school-sponsored event or activity without a physician’s note or
prescription if the product is regulated by the United States Food and Drug Administration for over-the-
counter use to limit ultraviolet light-induced skin damage.



(n) Face covering mandates and quarantine mandates in response to COVID-19.—

1. A district school board, a district school superintendent, an elected or appointed local official, or
any district school board employee may not:

a. Require a student to wear a face mask, a face shield, or any other facial covering that fits
over the mouth or nose. However, a parent, at the parent’s sole discretion, may allow his or
her child to wear a face mask, a face shield, or any other facial covering that fits over the
mouth or nose. This prohibition does not apply to safety equipment required as part of a
course of study consistent with occupational or laboratory safety requirements.

b. Prohibit a student from attending school or school-sponsored activities, prohibit a student
from being on school property, or subject a student to restrictions or disparate treatment,
based on an exposure to COVID-19, so long as the student remains asymptomatic and has
not received a positive test for COVID-19 as defined in s. 381.00319(1).

A parent of a student, a student who is an emancipated minor, or a student who is 18 years of
age or older may bring an action against the school district to obtain a declaratory judgment
that an act or practice violates this subparagraph and to seek injunctive relief. A prevailing
parent or student, as applicable, must be awarded reasonable attorney fees and court costs.

2. A district school board, a district school superintendent, an elected or appointed local official, or
any school district employee may not prohibit an employee from returning to work or subject an
employee to restrictions or disparate treatment based on an exposure to COVID-19 so long as the
employee remains asymptomatic and has not received a positive test for COVID-19 as defined in s.
381.00319(1).

(o) Naloxone use and supply.—

1. A public school may purchase a supply of the opioid antagonist naloxone from a wholesale
distributor as defined in s. 499.003 or may enter into an arrangement with a wholesale distributor or
manufacturer as defined in s. 499.003 for naloxone at fair-market, free, or reduced prices for use in
the event that a student has an opioid overdose. The naloxone must be maintained in a secure
location on the public school’s premises.

2. A school district employee who administers an approved emergency opioid antagonist to a
student in compliance with ss. 381.887 and 768.13 is immune from civil liability under s. 768.13.

(p) Use and possession of headache medications.—A student may possess and use a medication to
relieve headaches while on school property or at a school-sponsored event or activity without a physician’s
note or prescription if the medication is regulated by the United States Food and Drug Administration for
over-the-counter use to treat headaches.

(4) DISCIPLINE.—
(a) Suspension of public school student.—In accordance with the provisions of s. 1006.09(1)-(4):

1. A student may be suspended only as provided by rule of the district school board. A good faith
effort must be made to immediately inform the parent by telephone of the student’s suspension and
the reason. Each suspension and the reason must be reported in writing within 24 hours to the
parent by United States mail. A good faith effort must be made to use parental assistance before
suspension unless the situation requires immediate suspension.

2. A student with a disability may only be recommended for suspension or expulsion in accordance
with State Board of Education rules.



(b) Expulsion.—Public school students and their parents have the right to written notice of a
recommendation of expulsion, including the charges against the student and a statement of the right of the
student to due process, in accordance with the provisions of s. 1006.08(1).

(c) Corporal punishment.—

1. In accordance with the provisions of s. 1003.32, corporal punishment of a public school student
may only be administered by a teacher or school principal within guidelines of the school principal
and according to district school board policy. Another adult must be present and must be informed in
the student’s presence of the reason for the punishment. Upon request, the teacher or school
principal must provide the parent with a written explanation of the reason for the punishment and the
name of the other adult who was present.

2. A district school board having a policy authorizing the use of corporal punishment as a form of
discipline shall review its policy on corporal punishment once every 3 years during a district school
board meeting held pursuant to s. 1001.372. The district school board shall take public testimony at
the board meeting. If such board meeting is not held in accordance with this subparagraph, the
portion of the district school board’s policy authorizing corporal punishment expires.

(5) SAFETY.—

In accordance with the provisions of s. 1006.13(6), students who have been victims of certain felony
offenses by other students, as well as the siblings of the student victims, have the right to be kept
separated from the student offender both at school and during school transportation.

(6) EDUCATIONAL CHOICE.—

(a) Public educational school choices.—Parents of public school students may seek any public educational
school choice options that are applicable and available to students throughout the state. These options
may include controlled open enroliment, single-gender programs, lab schools, virtual instruction programs,
charter schools, charter technical career centers, magnet schools, alternative schools, special programs,
auditory-oral education programs, advanced placement, dual enroliment, International Baccalaureate,
International General Certificate of Secondary Education (pre-AlICE), CAPE digital tools, CAPE industry
certifications, early college programs, Advanced International Certificate of Education, early admissions,
credit by examination or demonstration of competency, the New World School of the Arts, the Florida
School for the Deaf and the Blind, and the Florida Virtual School. These options may also include the
public educational choice options of the Opportunity Scholarship Program and the McKay Scholarships for
Students with Disabilities Program.

(b) Private educational choices.—Parents of public school students may seek private educational choice
options under certain programs established under this chapter.

(c) Home education.—The parent of a student may choose to place the student in a home education
program in accordance with the provisions of s. 1002.41.

(d) Private tutoring.—The parent of a student may choose to place the student in a private tutoring program
in accordance with the provisions of s. 1002.43(1).

(7) NONDISCRIMINATION.—
All education programs, activities, and opportunities offered by public educational institutions must be
made available without discrimination on the basis of race, ethnicity, national origin, gender, disability,

religion, or marital status, in accordance with the provisions of s. 1000.05.

(8) STUDENTS WITH DISABILITIES.—



Parents of public school students with disabilities and parents of public school students in residential care
facilities are entitled to notice and due process in accordance with the provisions of ss. 1003.57 and
1003.58. Public school students with disabilities must be provided the opportunity to meet the graduation
requirements for a standard high school diploma as set forth in s. 1003.4282 in accordance with the
provisions of ss. 1003.57 and 1008.22.

(9) BLIND STUDENTS.—

Blind students have the right to an individualized written education program and appropriate instructional
materials to attain literacy, in accordance with provisions of s. 1003.55.

(10) LIMITED ENGLISH PROFICIENT STUDENTS.—

In accordance with the provisions of s. 1003.56, limited English proficient students have the right to receive
ESOL (English for Speakers of Other Languages) instruction designed to develop the student’s mastery of
listening, speaking, reading, and writing in English as rapidly as possible, and the students’ parents have
the right of parental involvement in the ESOL program.

(11) STUDENTS WITH READING AND MATHEMATICS DEFICIENCIES.—

The parent of any K-3 student who exhibits a substantial reading deficiency or the characteristics of
dyslexia pursuant to s. 1008.25(5) or any K-4 student who exhibits a substantial deficiency in mathematics
or the characteristics of dyscalculia pursuant to s. 1008.25(6) shall be immediately notified of the student’s
deficiency and consulted in the development of a plan, as described in s. 1008.25(4)(b).

(12) PLEDGE OF ALLEGIANCE.—

A public school student must be excused from reciting the pledge of allegiance upon written request by the
student’s parent, in accordance with the provisions of s. 1003.44.

(13) STUDENT RECORDS.—

(a) Parent rights.—Parents have rights regarding the student records of their children, including right of
access, right of waiver of access, right to challenge and hearing, and right of privacy, in accordance with
the provisions of s. 1002.22.

(b) Student rights.—In accordance with the provisions of s. 1008.386, a student is not required to provide
his or her social security number as a condition for enroliment or graduation.

(14) STUDENT REPORT CARDS.—

Students and their parents have the right to receive student report cards on a regular basis that clearly
depict and grade the student’s academic performance in each class or course, the student’s conduct, and
the student’s attendance, in accordance with the provisions of s. 1003.33.

(15) STUDENT PROGRESS REPORTS.—

Parents of public school students shall be apprised at regular intervals of the academic progress and other
needed information regarding their child, in accordance with the provisions of s. 1003.02(1)(h)2.

(16) SCHOOL ACCOUNTABILITY AND SCHOOL IMPROVEMENT RATING REPORTS; FISCAL
TRANSPARENCY.—

Parents of public school students have the right to an easy-to-read report card about the school’'s grade
designation or, if applicable under s. 1008.341, the school’s improvement rating, and the school’s



accountability report, including the school financial report as required under s. 1010.215. The school
financial report must be provided to the parents and indicate the average amount of money expended per
student in the school, which must also be included in the student handbook or a similar publication.

(17) ATHLETICS; PUBLIC HIGH SCHOOL.—

(a) Eligibility.—Eligibility requirements for all students participating in high school athletic competition must
allow a student to be immediately eligible in the school in which he or she first enrolls each school year, the
school in which the student makes himself or herself a candidate for an athletic team by engaging in
practice before enrolling, or the school to which the student has transferred, in accordance with s.
1006.20(2)(a).

(b) Medical evaluation.—Students must satisfactorily pass a medical evaluation each year before
participating in athletics, unless the parent objects in writing based on religious tenets or practices, in
accordance with the provisions of s. 1006.20(2)(d).

(18) EXTRACURRICULAR ACTIVITIES.—
In accordance with the provisions of s. 1006.15:

(a) Eligibility.—Students who meet specified academic and conduct requirements are eligible to participate
in extracurricular activities.

(b) Home education students.—Home education students who meet specified academic and conduct
requirements are eligible to participate in extracurricular activities at the public school to which the student
would be assigned or could choose to attend according to district school board policies, or may develop an
agreement to participate at a private school.

(c) Charter school students.—Charter school students who meet specified academic and conduct
requirements are eligible to participate in extracurricular activities at the public school to which the student
would be assigned or could choose to attend according to district school board policies, or may develop an
agreement to participate at a private school, unless such activity is provided by the student’s charter
school.

(d) Florida Virtual School full-time students.—Florida Virtual School full-time students who meet specified
academic and conduct requirements are eligible to participate in extracurricular activities at the public
school to which the student would be assigned or could choose to attend according to district school board
policies, or may develop an agreement to participate at a private school.

(e) Discrimination prohibited.—QOrganizations that regulate or govern extracurricular activities of public
schools shall not discriminate against any eligible student based on an educational choice of public,
private, or home education.

(19) INSTRUCTIONAL MATERIALS.—

(a) Core courses.—Each public school student is entitled to sufficient instructional materials in the core
courses of mathematics, language arts, social studies, science, reading, and literature, in accordance with
the provisions of ss. 1003.02(1)(d) and 1006.40(2).

(b) Curricular objectives.—The parent of each public school student has the right to receive effective
communication from the school principal as to the manner in which instructional materials are used to
implement the school’s curricular objectives, in accordance with the provisions of s. 1006.28(4)(a).

(c) Sale of instructional materials.—Upon request of the parent of a public school student, the school
principal must sell to the parent any instructional materials used in the school, in accordance with the
provisions of s. 1006.28(4)(c).



(d) Dual enroliment students.—Instructional materials purchased by a district school board or Florida
College System institution board of trustees on behalf of public school dual enrollment students shall be
made available to the dual enrollment students free of charge, in accordance with s. 1007.271(17).

(20) JUVENILE JUSTICE PROGRAMS.—

Students who are in juvenile justice programs have the right to receive educational programs and services
in accordance with the provisions of s. 1003.52.

(21) PARENTAL INPUT AND MEETINGS.—

(a) Meetings with school district personnel.—Parents of public school students may be accompanied by
another adult of their choice at a meeting with school district personnel. School district personnel may not
object to the attendance of such adult or discourage or attempt to discourage, through an action,
statement, or other means, the parents of students with disabilities from inviting another person of their
choice to attend a meeting. Such prohibited actions include, but are not limited to, attempted or actual
coercion or harassment of parents or students or retaliation or threats of consequences to parents or
students.

1. Such meetings include, but are not limited to, meetings related to: the eligibility for exceptional
student education or related services; the development of an individual family support plan (IFSP);
the development of an individual education plan (IEP); the development of a 504 accommodation
plan issued under s. 504 of the Rehabilitation Act of 1973; the transition of a student from early
intervention services to other services; the development of postsecondary goals for a student with a
disability and the transition services needed to reach those goals; and other issues that may affect
the educational environment, discipline, or placement of a student with a disability.

2. The parents and school district personnel attending the meeting shall sign a document at the
meeting’s conclusion which states whether any school district personnel have prohibited,
discouraged, or attempted to discourage the parents from inviting a person of their choice to the
meeting.

(b) District school board educational facilities programs.—Parents of public school students and other
members of the public have the right to receive proper public notice and opportunity for public comment
regarding the district school board’s educational facilities work program, in accordance with the provisions
of s. 1013.35.

(22) TRANSPORTATION.—

(a) Transportation to school.—Public school students shall be provided transportation to school, in
accordance with s. 1006.21(3)(a). Public school students may be provided transportation to school in
accordance with the controlled open enrollment provisions of s. 1002.31(2).

(b) Hazardous walking conditions.—K-6 public school students shall be provided transportation if they are
subjected to hazardous walking conditions, in accordance with the provisions of ss. 1006.21(3)(b) and
1006.23.

(c) Parental consent.—Each parent of a public school student must be notified in writing and give written
consent before the student may be transported in a privately owned motor vehicle to a school function.

(23) ORDERLY, DISCIPLINED CLASSROOMS.—
Public school students shall be in orderly, disciplined classrooms conducive to learning without the

distraction caused by disobedient, disrespectful, violent, abusive, uncontrollable, or disruptive students, in
accordance with s. 1003.32.



(24) ECONOMIC SECURITY REPORT.—

Beginning in the 2014-2015 school year and annually thereafter, each middle school and high school
student or the student’s parent prior to registration shall be provided a two-page summary of the
Department of Economic Opportunity’s economic security report of employment and earning outcomes
prepared pursuant to s. 445.07 and electronic access to the report.

(25) SAFE SCHOOLS.—

(a) School safety and emergency incidents.—Parents of public school students have a right to timely
notification of threats, unlawful acts, and significant emergencies pursuant to s. 1006.07(4) and (7).

(b) School environmental safety incident reporting.—Parents of public school students have a right to
access school safety and discipline incidents as reported pursuant to s. 1006.07(9).



1002.221 - K-12 education
records; public records
exemption

K-12 Educational Records — 1002.221 Florida Statutes
Effective July 1, 2022 (Last Updated in 2014)

The following laws are regarding your students records, and do apply to the students in charter schools.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-
1099/1002/Sections/1002.221.html

1002.221 K-12 education records; public records exemption.—

(1) Education records, as defined in the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. s.
1232g, and the federal regulations issued pursuant thereto, are confidential and exempt from s. 119.07(1) and s.
24(a), Art. | of the State Constitution.

)

(@) An agency or institution, as defined in s. 1002.22, may not release a student’s education records
without the written consent of the student or parent to any individual, agency, or organization, except in
accordance with and as permitted by the FERPA.

(b) Education records released by an agency or institution, as defined in s. 1002.22, to the Auditor
General or the Office of Program Policy Analysis and Government Accountability, which are necessary for
such agencies to perform their official duties and responsibilities, must be used and maintained by the
Auditor General and the Office of Program Policy Analysis and Government Accountability in accordance
with the FERPA.

(c) In accordance with the FERPA and the federal regulations issued pursuant to the FERPA, an agency
or institution, as defined in s. 1002.22, may release a student’s education records without written consent
of the student or parent to parties to an interagency agreement among the Department of Juvenile Justice,
the school, law enforcement authorities, and other signatory agencies. Information provided in furtherance
of an interagency agreement is intended solely for use in determining the appropriate programs and
services for each juvenile or the juvenile’s family, or for coordinating the delivery of the programs and
services, and as such is inadmissible in any court proceeding before a dispositional hearing unless written
consent is provided by a parent or other responsible adult on behalf of the juvenile.
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1006.07 - District school board
duties relating to student
discipline and school safety

Effective July 1, 2023 (Last updated 2023)

As part of the Marjory Stoneman Douglas High School Public Safety Act this law was amended to include
additional responsibilities regarding student safety requirements. Specifically states that charters are not exempt
from statutes regarding student safety.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-
1099/1003/Sections/1003.03.html

1006.07 District school board duties relating to student
discipline and school safety.—

The district school board shall provide for the proper accounting for all students, for the attendance and control of
students at school, and for proper attention to health, safety, and other matters relating to the welfare of students,
including:

(1) CONTROL OF STUDENTS.—

(a) Adopt rules for the control, discipline, in-school suspension, suspension, and expulsion of students and
decide all cases recommended for expulsion. Suspension hearings are exempted from the provisions of
chapter 120. Expulsion hearings shall be governed by ss. 120.569 and 120.57(2) and are exempt from s.
286.011. However, the student’s parent must be given notice of the provisions of s. 286.011 and may elect
to have the hearing held in compliance with that section. The district school board may prohibit the use of
corporal punishment, if the district school board adopts or has adopted a written program of alternative
control or discipline.

(b) Require each student at the time of initial registration for school in the school district to note previous
school expulsions, arrests resulting in a charge, juvenile justice actions, and any corresponding referral to
mental health services by the school district, and have the authority as the district school board of a
receiving school district to honor the final order of expulsion or dismissal of a student by any in-state or out-
of-state public district school board or private school, or lab school, for an act which would have been
grounds for expulsion according to the receiving district school board’s code of student conduct, in
accordance with the following procedures:

1. A final order of expulsion shall be recorded in the records of the receiving school district.

2. The expelled student applying for admission to the receiving school district shall be advised of the
final order of expulsion.

3. The district school superintendent of the receiving school district may recommend to the district
school board that the final order of expulsion be waived and the student be admitted to the school
district, or that the final order of expulsion be honored and the student not be admitted to the school
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district. If the student is admitted by the district school board, with or without the recommendation of
the district school superintendent, the student may be placed in an appropriate educational program
and referred to mental health services identified by the school district pursuant to s. 1012.584(4),
when appropriate, at the direction of the district school board.

(2) CODE OF STUDENT CONDUCT.—

Adopt a code of student conduct for elementary schools and a code of student conduct for middle and high
schools and distribute the appropriate code to all teachers, school personnel, students, and parents, at the
beginning of every school year. Each code shall be organized and written in language that is
understandable to students and parents and shall be discussed at the beginning of every school year in
student classes, school advisory council meetings, and parent and teacher association or organization
meetings. Each code shall be based on the rules governing student conduct and discipline adopted by the
district school board and shall be made available in the student handbook or similar publication. Each code
shall include, but is not limited to:

(a) Consistent policies and specific grounds for disciplinary action, including in-school suspension, out-of-
school suspension, expulsion, and any disciplinary action that may be imposed for the possession or use

of alcohol on school property or while attending a school function or for the illegal use, sale, or possession
of controlled substances as defined in chapter 893.

(b) Procedures to be followed for acts requiring discipline, including corporal punishment.

(c) An explanation of the responsibilities and rights of students with regard to attendance, respect for
persons and property, knowledge and observation of rules of conduct, the right to learn, free speech and
student publications, assembly, privacy, and participation in school programs and activities.

(d)

1. An explanation of the responsibilities of each student with regard to appropriate dress, respect for
self and others, and the role that appropriate dress and respect for self and others has on an orderly
learning environment. Each district school board shall adopt a dress code policy that prohibits a
student, while on the grounds of a public school during the regular school day, from wearing clothing
that exposes underwear or body parts in an indecent or vulgar manner or that disrupts the orderly
learning environment.

2. Any student who violates the dress policy described in subparagraph 1. is subject to the following
disciplinary actions:

a. For a first offense, a student shall be given a verbal warning and the school principal shall
call the student’s parent or guardian.

b. For a second offense, the student is ineligible to participate in any extracurricular activity for
a period of time not to exceed 5 days and the school principal shall meet with the student’s
parent or guardian.

c. For a third or subsequent offense, a student shall receive an in-school suspension pursuant
to s. 1003.01(13) for a period not to exceed 3 days, the student is ineligible to participate in
any extracurricular activity for a period not to exceed 30 days, and the school principal shall
call the student’s parent or guardian and send the parent or guardian a written letter regarding
the student’s in-school suspension and ineligibility to participate in extracurricular activities.

(e) Notice that illegal use, possession, or sale of controlled substances, as defined in chapter 893, by any
student while the student is upon school property or in attendance at a school function is grounds for
disciplinary action by the school and may also result in criminal penalties being imposed.



(f) Notice that use of a wireless communications device includes the possibility of the imposition of
disciplinary action by the school or criminal penalties if the device is used in a criminal act. A student may
possess a wireless communications device while the student is on school property or in attendance at a
school function; however, a student may not use a wireless communications device during instructional
time, except when expressly directed by a teacher solely for educational purposes. A teacher shall
designate an area for wireless communications devices during instructional time. Each district school board
shall adopt rules governing the use of a wireless communications device by a student while the student is
on school property or in attendance at a school function.

(g) Notice that the possession of a firearm or weapon as defined in chapter 790 by any student while the
student is on school property or in attendance at a school function is grounds for disciplinary action and
may also result in criminal prosecution. Simulating a firearm or weapon while playing or wearing clothing or
accessories that depict a firearm or weapon or express an opinion regarding a right guaranteed by the
Second Amendment to the United States Constitution is not grounds for disciplinary action or referral to the
criminal justice or juvenile justice system under this section or s. 1006.13. Simulating a firearm or weapon
while playing includes, but is not limited to:

=

. Brandishing a partially consumed pastry or other food item to simulate a firearm or weapon.
2. Possessing a toy firearm or weapon that is 2 inches or less in overall length.

3. Possessing a toy firearm or weapon made of plastic snap-together building blocks.

4. Using a finger or hand to simulate a firearm or weapon.

5. Vocalizing an imaginary firearm or weapon.

o

. Drawing a picture, or possessing an image, of a firearm or weapon.

7. Using a pencil, pen, or other writing or drawing utensil to simulate a firearm or weapon.

However, a student may be subject to disciplinary action if simulating a firearm or weapon while
playing substantially disrupts student learning, causes bodily harm to another person, or places
another person in reasonable fear of bodily harm. The severity of consequences imposed upon a
student, including referral to the criminal justice or juvenile justice system, must be proportionate to
the severity of the infraction and consistent with district school board policies for similar infractions. If
a student is disciplined for such conduct, the school principal or his or her designee must call the
student’s parent. Disciplinary action resulting from a student’s clothing or accessories shall be
determined pursuant to paragraph (d) unless the wearing of the clothing or accessory causes a
substantial disruption to student learning, in which case the infraction may be addressed in a
manner that is consistent with district school board policies for similar infractions. This paragraph
does not prohibit a public school from adopting a school uniform policy.

(h) Notice that violence against any district school board personnel by a student is grounds for in-school
suspension, out-of-school suspension, expulsion, or imposition of other disciplinary action by the school
and may also result in criminal penalties being imposed.

(i) Notice that violation of district school board transportation policies, including disruptive behavior on a
school bus or at a school bus stop, by a student is grounds for suspension of the student’s privilege of
riding on a school bus and may be grounds for disciplinary action by the school and may also result in
criminal penalties being imposed.

() Notice that violation of the district school board’s sexual harassment policy by a student is grounds for
in-school suspension, out-of-school suspension, expulsion, or imposition of other disciplinary action by the
school and may also result in criminal penalties being imposed.



(k) Policies to be followed for the assignment of violent or disruptive students to an alternative educational
program or referral of such students to mental health services identified by the school district pursuant to s.
1012.584(4).

() Notice that any student who is determined to have brought a firearm or weapon, as defined in chapter
790, to school, to any school function, or onto any school-sponsored transportation, or to have possessed
a firearm at school, will be expelled, with or without continuing educational services, from the student’s
regular school for a period of not less than 1 full year and referred to mental health services identified by
the school district pursuant to s. 1012.584(4) and the criminal justice or juvenile justice system. District
school boards may assign the student to a disciplinary program or second chance school for the purpose
of continuing educational services during the period of expulsion. District school superintendents may
consider the 1-year expulsion requirement on a case-by-case basis and request the district school board to
modify the requirement by assigning the student to a disciplinary program or second chance school if the
request for modification is in writing and it is determined to be in the best interest of the student and the
school system.

(m) Notice that any student who is determined to have made a threat or false report, as defined by ss.
790.162 and 790.163, respectively, involving school or school personnel’s property, school transportation,
or a school-sponsored activity will be expelled, with or without continuing educational services, from the
student’s regular school for a period of not less than 1 full year and referred for criminal prosecution and
mental health services identified by the school district pursuant to s. 1012.584(4) for evaluation or
treatment, when appropriate. District school boards may assign the student to a disciplinary program or
second chance school for the purpose of continuing educational services during the period of expulsion.
District school superintendents may consider the 1-year expulsion requirement on a case-by-case basis
and request the district school board to modify the requirement by assigning the student to a disciplinary
program or second chance school if it is determined to be in the best interest of the student and the school
system.

(n) Criteria for recommending to law enforcement that a student who commits a criminal offense be
allowed to participate in a civil citation or similar prearrest diversion program as an alternative to expulsion
or arrest. All civil citation or similar prearrest diversion programs must comply with s. 985.12.

(o) Criteria for assigning a student who commits a petty act of misconduct, as defined by the district school
board pursuant to s. 1006.13(2)(c), to a school-based intervention program. If a student’s assignment is
based on a noncriminal offense, the student’s participation in a school-based intervention program may not
be entered into the Juvenile Justice Information System Prevention Web.

(3) STUDENT CRIME WATCH PROGRAM.—

By resolution of the district school board, implement a student crime watch program to promote
responsibility among students and improve school safety. The student crime watch program shall allow
students and the community to anonymously relay information concerning unsafe and potentially harmful,
dangerous, violent, or criminal activities, or the threat of these activities, to appropriate public safety
agencies and school officials.

(4) EMERGENCY DRILLS; EMERGENCY PROCEDURES.—

(a) Formulate and prescribe policies and procedures, in consultation with the appropriate public safety
agencies, for emergency drills and for actual emergencies, including, but not limited to, fires, natural
disasters, active assailant and hostage situations, and bomb threats, for all students and faculty at all
public schools of the district composed of grades K-12, pursuant to State Board of Education rules. Drills
for active assailant and hostage situations must be conducted in accordance with developmentally
appropriate and age-appropriate procedures, as specified in State Board of Education rules. Law
enforcement officers responsible for responding to the school in the event of an active assailant
emergency, as determined necessary by the sheriff in coordination with the district’s school safety
specialist, must be physically present on campus and directly involved in the execution of active assailant
emergency drills. School districts must notify law enforcement officers at least 24 hours before conducting



an active assailant emergency drill at which such law enforcement officers are expected to attend. District
school board policies must include commonly used alarm system responses for specific types of
emergencies and verification by each school that drills have been provided as required by law, State Board
of Education rules, and fire protection codes and may provide accommodations for drills conducted by
exceptional student education centers. District school boards shall establish emergency response and
emergency preparedness policies and procedures that include, but are not limited to, identifying the
individuals responsible for contacting the primary emergency response agency and the emergency
response agency responsible for notifying the school district for each type of emergency. The State Board
of Education shall refer to recommendations provided in reports published pursuant to s. 943.687 for
guidance and, by August 1, 2023, consult with state and local constituencies to adopt rules applicable to
the requirements of this subsection which, at a minimum, define the terms “emergency drill,” “active threat,”
and “after-action report” and establish minimum emergency drill policies and procedures related to the
timing, frequency, participation, training, notification, accommodations, and responses to threat situations
by incident type, school level, school type, and student and school characteristics. The rules must require
all types of emergency drills to be conducted no less frequently than on an annual school year basis.

(b) Provide timely notification to parents of threats pursuant to policies adopted under subsection (7) and
the following unlawful acts or significant emergencies that occur on school grounds, during school
transportation, or during school-sponsored activities:

1. Weapons possession or use when there is intended harm toward another person, hostage, and
active assailant situations. The active assailant situation training for each school must engage the
participation of the district school safety specialist, threat management team members, faculty, staff,
and students and must be conducted by the law enforcement agency or agencies that are
designated as first responders to the school’s campus.

2. Murder, homicide, or manslaughter.

3. Sex offenses, including rape, sexual assault, or sexual misconduct with a student by school
personnel.

4. Natural emergencies, including hurricanes, tornadoes, and severe storms.
5. Exposure as a result of a manmade emergency.

(c) Beginning with the 2021-2022 school year, each public school, including charter schools, shall
implement a mobile panic alert system capable of connecting diverse emergency services technologies to
ensure real-time coordination between multiple first responder agencies. Such system, known as “Alyssa’s
Alert,” must integrate with local public safety answering point infrastructure to transmit 911 calls and mobile
activations.

(d) In addition to the requirements of paragraph (c), a public school district may implement additional
strategies or systems to ensure real-time coordination between multiple first responder agencies in a
school security emergency.

(e) For the 2020-2021 fiscal year and subject to the appropriation of funds in the General Appropriations
Act for this purpose, the department shall issue a competitive solicitation to contract for a mobile panic alert
system that may be used by each school district. The department shall consult with the Marjory Stoneman
Douglas High School Public Safety Commission, the Department of Law Enforcement, and the Division of
Emergency Management in the development of the competitive solicitation for the mobile panic alert
system.

(f) Establish a schedule to test the functionality and coverage capacity of all emergency communication
systems and determine if adequate signal strength is available in all areas of the school’'s campus.

(5) EDUCATIONAL SERVICES IN DETENTION FACILITIES.—



Offer educational services to minors who have not graduated from high school and eligible students with
disabilities under the age of 22 who have not graduated with a standard diploma or its equivalent who are
detained in a county or municipal detention facility as defined in s. 951.23. These educational services
shall be based upon the estimated length of time the student will be in the facility and the student’s current
level of functioning. District school superintendents or their designees shall be notified by the county sheriff
or chief correctional officer, or his or her designee, upon the assignment of a student under the age of 21
to the facility. A cooperative agreement with the district school board and applicable law enforcement units
shall be developed to address the notification requirement and the provision of educational services to
these students.

(6) SAFETY AND SECURITY BEST PRACTICES.—

Each district school superintendent shall establish policies and procedures for the prevention of violence
on school grounds, including the assessment of and intervention with individuals whose behavior poses a
threat to the safety of the school community.

(a) School safety specialist.—Each district school superintendent shall designate a school safety specialist
for the district. The school safety specialist must be a school administrator employed by the school district
or a law enforcement officer employed by the sheriff’s office located in the school district. Any school safety
specialist designated from the sheriff's office must first be authorized and approved by the sheriff
employing the law enforcement officer. Any school safety specialist designated from the sheriff's office
remains the employee of the office for purposes of compensation, insurance, workers’ compensation, and
other benefits authorized by law for a law enforcement officer employed by the sheriff’s office. The sheriff
and the school superintendent may determine by agreement the reimbursement for such costs, or may
share the costs, associated with employment of the law enforcement officer as a school safety specialist.
The school safety specialist must earn a certificate of completion of the school safety specialist training
provided by the Office of Safe Schools within 1 year after appointment and is responsible for the
supervision and oversight for all school safety and security personnel, policies, and procedures in the
school district. The school safety specialist shall:

1. Review school district policies and procedures for compliance with state law and rules, including
the district’s timely and accurate submission of school environmental safety incident reports to the
department pursuant to s. 1001.212(8).

2. Provide the necessary training and resources to students and school district staff in matters
relating to youth mental health awareness and assistance; emergency procedures, including active
shooter training; and school safety and security.

3. Serve as the school district liaison with local public safety agencies and national, state, and
community agencies and organizations in matters of school safety and security.

4. In collaboration with the appropriate public safety agencies, as that term is defined in s. 365.171,
by October 1 of each year, conduct a school security risk assessment at each public school using
the Florida Safe Schools Assessment Tool developed by the Office of Safe Schools pursuant to s.
1006.1493. Based on the assessment findings, the district’s school safety specialist shall provide
recommendations to the district school superintendent and the district school board which identify
strategies and activities that the district school board should implement in order to address the
findings and improve school safety and security. Each district school board must receive such
findings and the school safety specialist's recommendations at a publicly noticed district school
board meeting to provide the public an opportunity to hear the district school board members
discuss and take action on the findings and recommendations. Each school safety specialist shall
report such findings and school board action to the Office of Safe Schools within 30 days after the
district school board meeting.

(b) Mental health coordinator.—Each district school board shall identify a mental health coordinator for the
district. The mental health coordinator shall serve as the district’'s primary point of contact regarding the
district’s coordination, communication, and implementation of student mental health policies, procedures,



responsibilities, and reporting, including:
1. Coordinating with the Office of Safe Schools, established pursuant to s. 1001.212.

2. Maintaining records and reports regarding student mental health as it relates to the mental health
assistance program under s. 1006.041 and school safety.

3. Facilitating the implementation of school district policies relating to the respective duties and
responsibilities of the school district, the superintendent, and district school principals.

4. Coordinating with the school safety specialist on the staffing and training of threat management
teams and facilitating referrals to mental health services, as appropriate, for students and their
families.

5. Coordinating with the school safety specialist on the training and resources for students and
school district staff relating to youth mental health awareness and assistance.

6. Reviewing annually the school district’s policies and procedures related to student mental health
for compliance with state law and alignment with current best practices and making
recommendations, as needed, for amending such policies and procedures to the superintendent and
the district school board.

(c) School campus tours.—Each school safety specialist shall coordinate with the appropriate public safety
agencies, as defined in s. 365.171, that are designated as first responders to a school’s campus to conduct
a tour of such campus once every 3 years and provide recommendations related to school safety. The
recommendations by the public safety agencies must be considered as part of the recommendations by
the school safety specialist pursuant to paragraph (a).

(d) Active assailant response plans.—Each district school board and charter school governing board must
adopt an active assailant response plan. By October 1 of each year, each district school superintendent
and charter school principal shall certify that all school personnel have received annual training on the
procedures contained in the active assailant response plan for the applicable school district or charter
school.

(e) Family reunification plan.—Each district school board and charter school governing board shall adopt,
in coordination with local law enforcement agencies and local governments, a family reunification plan to
reunite students and employees with their families in the event that a school is closed or unexpectedly
evacuated due to a natural or manmade disaster. This reunification plan must be reviewed annually and
updated, as applicable.

(7) THREAT MANAGEMENT TEAMS.—

Each district school board and charter school governing board shall establish a threat management team
at each school whose duties include the coordination of resources and assessment and intervention with
students whose behavior may pose a threat to the safety of the school, school staff, or students.

(a) Upon the availability of a statewide behavioral threat management operational process developed
pursuant to s. 1001.212(12), all threat management teams shall use the operational process.

(b) A threat management team shall include persons with expertise in counseling, instruction, school
administration, and law enforcement. All members of the threat management team must be involved in the
threat assessment and threat management process and final decisionmaking. At least one member of the
threat management team must have personal familiarity with the individual who is the subject of the threat
assessment. If no member of the threat management team has such familiarity, 1a member of the
instructional personnel or administrative personnel, as those terms are defined in s. 1012.01(2) and (3),
who is personally familiar with the individual who is the subject of the threat assessment must consult with



the threat management team for the purpose of assessing the threat. The instructional or administrative
personnel who provides such consultation shall not participate in the decisionmaking process.

(c) The threat management team shall identify members of the school community to whom threatening
behavior should be reported and provide guidance to students, faculty, and staff regarding recognition of
threatening or aberrant behavior that may represent a threat to the community, school, or self.

(d) Upon the availability of the Florida-specific behavioral threat assessment instrument developed
pursuant to s. 1001.212(12), all threat management teams shall use that instrument when evaluating the
behavior of students who may pose a threat to the school, school staff, or students and to coordinate
intervention and services for such students.

(e) Upon a preliminary determination that a student poses a threat of violence or physical harm to himself
or herself or others, a threat management team shall immediately report its determination to the
superintendent or his or her designee. The superintendent or his or her designee or the charter school
administrator or his or her designee shall immediately attempt to notify the student’s parent or legal
guardian. Nothing in this subsection precludes school district or charter school governing board personnel
from acting immediately to address an imminent threat.

() Upon a preliminary determination by the threat management team that a student poses a threat of
violence to himself or herself or others or exhibits significantly disruptive behavior or need for assistance,
authorized members of the threat management team may obtain criminal history record information
pursuant to s. 985.04(1). A member of a threat management team may not disclose any criminal history
record information obtained pursuant to this section or otherwise use any record of an individual beyond
the purpose for which such disclosure was made to the threat management team.

(9) Notwithstanding any other provision of law, all state and local agencies and programs that provide
services to students experiencing or at risk of an emotional disturbance or a mental illness, including the
school districts, charter schools, school personnel, state and local law enforcement agencies, the
Department of Juvenile Justice, the Department of Children and Families, the Department of Health, the
Agency for Health Care Administration, the Agency for Persons with Disabilities, the Department of
Education, the Statewide Guardian Ad Litem Office, and any service or support provider contracting with
such agencies, may share with each other records or information that are confidential or exempt from
disclosure under chapter 119 if the records or information are reasonably necessary to ensure access to
appropriate services for the student or to ensure the safety of the student or others. All such state and local
agencies and programs shall communicate, collaborate, and coordinate efforts to serve such students.

(h) If an immediate mental health or substance abuse crisis is suspected, school personnel shall follow
steps established by the threat management team to engage behavioral health crisis resources. Behavioral
health crisis resources, including, but not limited to, mobile crisis teams and school resource officers
trained in crisis intervention, shall provide emergency intervention and assessment, make
recommendations, and refer the student for appropriate services. Onsite school personnel shall report all
such situations and actions taken to the threat management team, which shall contact the other agencies
involved with the student and any known service providers to share information and coordinate any
necessary followup actions. Upon the student’s transfer to a different school, the threat management team
shall verify that any intervention services provided to the student remain in place until the threat
management team of the receiving school independently determines the need for intervention services.

(i) The threat management team shall prepare a threat assessment report required by the Florida-specific
behavioral threat assessment instrument developed pursuant to s. 1001.212(12). A threat assessment
report, all corresponding documentation, and any other information required by the Florida-specific
behavioral threat assessment instrument in the threat management portal is an education record.

() Each threat management team shall report quantitative data on its activities to the Office of Safe
Schools in accordance with guidance from the office.



(8) SAFETY IN CONSTRUCTION PLANNING.—

A district school board must allow the law enforcement agency or agencies designated as first responders

to the district’'s and school’'s campuses to tour such campuses once every 3 years. Any changes related to
school safety and emergency issues recommended by a law enforcement agency based on a campus tour
must be documented by the district school board.

(9) SCHOOL ENVIRONMENTAL SAFETY INCIDENT REPORTING.—

Each district school board shall adopt policies to ensure the accurate and timely reporting of incidents
related to school safety and discipline. The district school superintendent is responsible for school
environmental safety incident reporting. A district school superintendent who fails to comply with this
subsection is subject to the penalties specified in law, including, but not limited to, s. 1001.42(13)(b) or s.
1001.51(12)(b), as applicable. The State Board of Education shall adopt rules establishing the
requirements for the school environmental safety incident report, including those incidents that must be
reported to a law enforcement agency. Annually, the department shall publish on its website the most
recently available school environmental safety incident data along with other school accountability and
performance data in a uniform, statewide format that is easy to read and understand.

(10) REPORTING OF INVOLUNTARY EXAMINATIONS.—

Each district school board shall adopt a policy to require the district superintendent to annually report to the
department the number of involuntary examinations, as defined in s. 394.455, which are initiated at a
school, on school transportation, or at a school-sponsored activity. By July 1 of each year, the department
shall share such data received from school districts during the previous year with the Department of
Children and Families.

(11) SUICIDE SCREENING INSTRUMENT.—

Each district school board shall adopt policies to ensure that district schools and local mobile response
teams use the same suicide screening instrument approved by the department pursuant to s. 1012.583.
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1006.12 Safe-school officers at each public school.—

For the protection and safety of school personnel, property, students, and visitors, each district school board and
school district superintendent shall partner with law enforcement agencies or security agencies to establish or
assign one or more safe-school officers at each school facility within the district, including charter schools. A
district school board must collaborate with charter school governing boards to facilitate charter school access to
all safe-school officer options available under this section. The school district may implement any combination of
the options in subsections (1)-(4) to best meet the needs of the school district and charter schools.

(1) SCHOOL RESOURCE OFFICER.—

A school district may establish school resource officer programs through a cooperative agreement with law
enforcement agencies.

(a) School resource officers shall undergo criminal background checks, drug testing, and a psychological
evaluation and be certified law enforcement officers, as defined in s. 943.10(1), who are employed by a law
enforcement agency as defined in s. 943.10(4). The powers and duties of a law enforcement officer shall
continue throughout the employee’s tenure as a school resource officer.

(b) School resource officers shall abide by district school board policies and shall consult with and
coordinate activities through the school principal, but shall be responsible to the law enforcement agency in
all matters relating to employment, subject to agreements between a district school board and a law
enforcement agency. Activities conducted by the school resource officer which are part of the regular
instructional program of the school shall be under the direction of the school principal.

(2) SCHOOL SAFETY OFFICER.—

A school district may commission one or more school safety officers for the protection and safety of school
personnel, property, and students within the school district. The district school superintendent may
recommend, and the district school board may appoint, one or more school safety officers.

(a) School safety officers shall undergo criminal background checks, drug testing, and a psychological
evaluation and be law enforcement officers, as defined in s. 943.10(1), certified under chapter 943 and
employed by either a law enforcement agency or by the district school board. If the officer is employed by
the district school board, the district school board is the employing agency for purposes of chapter 943,
and must comply with that chapter.
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(b) A school safety officer has and shall exercise the power to make arrests for violations of law on district
school board property or on property owned or leased by a charter school under a charter contract, as
applicable, and to arrest persons, whether on or off such property, who violate any law on such property
under the same conditions that deputy sheriffs are authorized to make arrests. A school safety officer has
the authority to carry weapons when performing his or her official duties.

(c) School safety officers must complete mental health crisis intervention training using a curriculum
developed by a national organization with expertise in mental health crisis intervention. The training shall
improve officers’ knowledge and skills as first responders to incidents involving students with emotional
disturbance or mental iliness, including de-escalation skills to ensure student and officer safety.

(d) A district school board may enter into mutual aid agreements with one or more law enforcement
agencies as provided in chapter 23. A school safety officer’s salary may be paid jointly by the district
school board and the law enforcement agency, as mutually agreed to.

(3) SCHOOL GUARDIAN.—

At the school district’s or the charter school governing board’s discretion, as applicable, pursuant to s.
30.15, a school district or charter school governing board may participate in the Chris Hixon, Coach Aaron
Feis, and Coach Scott Beigel Guardian Program to meet the requirement of establishing a safe-school
officer. The following individuals may serve as a school guardian, in support of school-sanctioned activities
for purposes of s. 790.115, upon satisfactory completion of the requirements under s. 30.15(1)(k) and
certification by a sheriff:

(a) A school district employee or personnel, as defined under s. 1012.01, or a charter school employee, as
provided under s. 1002.33(12)(a), who volunteers to serve as a school guardian in addition to his or her
official job duties; or

(b) An employee of a school district or a charter school who is hired for the specific purpose of serving as a
school guardian.

(4) SCHOOL SECURITY GUARD.—

A school district or charter school governing board may contract with a security agency as defined in s.
493.6101(18) to employ as a school security guard an individual who holds a Class “D” and Class “G”
license pursuant to chapter 493, provided the following training and contractual conditions are met:

(a) An individual who serves as a school security guard, for purposes of satisfying the requirements of this
section, must:

1. Demonstrate completion of 144 hours of required training pursuant to s. 30.15(1)(k)2.

2. Pass a psychological evaluation administered by a psychologist licensed under chapter 490 and
designated by the Department of Law Enforcement and submit the results of the evaluation to the
sheriff's office, school district, or charter school governing board, as applicable. The Department of
Law Enforcement is authorized to provide the sheriff’s office, school district, or charter school
governing board with mental health and substance abuse data for compliance with this paragraph.

3. Submit to and pass an initial drug test and subsequent random drug tests in accordance with the
requirements of s. 112.0455 and the sheriff’s office, school district, or charter school governing
board, as applicable.

4. Successfully complete ongoing training, weapon inspection, and firearm qualification on at least
an annual basis and provide documentation to the sheriff's office, school district, or charter school
governing board, as applicable.



(b) The contract between a security agency and a school district or a charter school governing board
regarding requirements applicable to school security guards serving in the capacity of a safe-school officer
for purposes of satisfying the requirements of this section shall define the entity or entities responsible for
training and the responsibilities for maintaining records relating to training, inspection, and firearm
qualification.

(c) School security guards serving in the capacity of a safe-school officer pursuant to this subsection are in
support of school-sanctioned activities for purposes of s. 790.115, and must aid in the prevention or
abatement of active assailant incidents on school premises.

(5) NOTIFICATION.—

The district school superintendent or charter school administrator, or a respective designee, shall notify the
county sheriff and the Office of Safe Schools immediately after, but no later than 72 hours after:

(a) A safe-school officer is dismissed for misconduct or is otherwise disciplined.

(b) A safe-school officer discharges his or her firearm in the exercise of the safe-school officer’'s duties,
other than for training purposes.

(6) CRISIS INTERVENTION TRAINING.—

(a) Each safe-school officer who is also a sworn law enforcement officer shall complete mental health crisis
intervention training using a curriculum developed by a national organization with expertise in mental
health crisis intervention. The training must improve the officer’'s knowledge and skills as a first responder
to incidents involving students with emotional disturbance or mental illness, including de-escalation skills to
ensure student and officer safety.

(b) Each safe-school officer who is not a sworn law enforcement officer shall receive training to improve the
officer’'s knowledge and skills necessary to respond to and de-escalate incidents on school premises.

(7) LIMITATIONS —

An individual must satisfy the background screening, psychological evaluation, and drug test requirements
and be approved by the sheriff before participating in any training required by s. 30.15(1)(k), which may be
conducted only by a sheriff.

(8) EXEMPTION.—

Any information that would identify whether a particular individual has been appointed as a safe-school
officer pursuant to this section held by a law enforcement agency, school district, or charter school is
exempt from s. 119.07(1) and s. 24(a), Art. | of the State Constitution.

If a district school board, through its adopted policies, procedures, or actions, denies a charter school
access to any safe-school officer options pursuant to this section, the school district must assign a school
resource officer or school safety officer to the charter school. Under such circumstances, the charter
school’s share of the costs of the school resource officer or school safety officer may not exceed the safe
school allocation funds provided to the charter school pursuant to s. 1011.62(12) and shall be retained by
the school district.



1006.13 - Policy of zero
tolerance for crime and
victimization

Effective July 1, 2023 (Last Updated in 2023)

This also was one of the statues amended as part of the Marjory Stoneman Douglas High School Public Safety
Act and could be considered part of student safety, and therefore may be applicable to charter schools.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-
1099/1003/Sections/1003.03.html

1006.13 Policy of zero tolerance for crime and
victimization.—
(1)

District school boards shall promote a safe and supportive learning environment in schools by protecting
students and staff from conduct that poses a threat to school safety. A threat management team may use
alternatives to expulsion or referral to law enforcement agencies to address disruptive behavior through
restitution, civil citation, teen court, neighborhood restorative justice, or similar programs. Zero-tolerance
policies may not be rigorously applied to petty acts of misconduct. Zero-tolerance policies must apply
equally to all students regardless of their economic status, race, or disability.

2)
Each district school board shall adopt a policy of zero tolerance that:

(a) Identifies acts that are required to be reported under the school environmental safety incident reporting
pursuant to s. 1006.07(9).

(b) Defines acts that pose a threat to school safety.

(c) Defines petty acts of misconduct which are not a threat to school safety and do not require consultation
with law enforcement.

(d) Minimizes the victimization of students, staff, or volunteers, including taking all steps necessary to
protect the victim of any violent act from any further victimization. In a disciplinary action, there is a
rebuttable presumption that the actions of a student who intervened, using only the amount of force
necessary, to stop a violent act against a student, staff, or volunteer were necessary to restore or maintain
the safety of others.


http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1003/Sections/1003.03.html
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(6)

(e) Establishes a procedure that provides each student with the opportunity for a review of the disciplinary
action imposed pursuant to s. 1006.07.

() Requires the threat management team to consult with law enforcement when a student exhibits a
pattern of behavior, based upon previous acts or the severity of an act that would pose a threat to school
safety.

Zero-tolerance policies must require students found to have committed one of the following offenses to be
expelled, with or without continuing educational services, from the student’s regular school for a period of
not less than 1 full year, and to be referred to the criminal justice or juvenile justice system.

(a) Bringing a firearm or weapon, as defined in chapter 790, to school, to any school function, or onto any
school-sponsored transportation or possessing a firearm at school.

(b) Making a threat or false report, as defined by ss. 790.162 and 790.163, respectively, involving school or
school personnel’s property, school transportation, or a school-sponsored activity.

District school boards may assign the student to a disciplinary program for the purpose of continuing
educational services during the period of expulsion. District school superintendents may consider the 1-
year expulsion requirement on a case-by-case basis and request the district school board to modify the
requirement by assigning the student to a disciplinary program or second chance school if the request for
modification is in writing and it is determined to be in the best interest of the student and the school system.
If a student committing any of the offenses in this subsection is a student who has a disability, the district
school board shall comply with applicable State Board of Education rules.

(a) Each district school board shall enter into agreements with the county sheriff's office and local police
department specifying guidelines for ensuring that acts that pose a threat to school safety, whether
committed by a student or adult, are reported to a law enforcement agency.

(b) The agreements must include the role of school resource officers, if applicable, in handling reported
incidents and a procedure requiring school personnel to consult with school resource officers concerning
appropriate delinquent acts and crimes.

(c) The school principal shall notify all school personnel as to their responsibilities regarding incident
reporting, that acts which pose a threat to school safety and crimes are properly reported to the school
principal, or his or her designee, and that the disposition of the incident is properly documented.

Notwithstanding any other provision of law, each district school board shall adopt rules providing that any
student found to have committed any offense in s. 784.081(1), (2), or (3) shall be expelled or placed in an
alternative school setting or other program, as appropriate. Upon being charged with the offense, the
student shall be removed from the classroom immediately and placed in an alternative school setting
pending disposition.

(a) Notwithstanding any provision of law prohibiting the disclosure of the identity of a minor, whenever any
student who is attending a public school is adjudicated guilty of or delinquent for, or is found to have
committed, regardless of whether adjudication is withheld, or pleads guilty or nolo contendere to, a felony
violation of:
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1. Chapter 782, relating to homicide;
2. Chapter 784, relating to assault, battery, and culpable negligence;

3. Chapter 787, relating to kidnapping, false imprisonment, luring or enticing a child, and custody
offenses;

4. Chapter 794, relating to sexual battery;

5. Chapter 800, relating to lewdness and indecent exposure;
6. Chapter 827, relating to abuse of children;

7. Section 812.13, relating to robbery;

8. Section 812.131, relating to robbery by sudden snatching;
9. Section 812.133, relating to carjacking; or

10. Section 812.135, relating to home-invasion robbery, and, before or at the time of such
adjudication, withholding of adjudication, or plea, the offender was attending a school attended by
the victim or a sibling of the victim of the offense, the Department of Juvenile Justice shall notify the
appropriate district school board of the adjudication or plea, the requirements in this paragraph, and
whether the offender is prohibited from attending that school or riding on a school bus whenever the
victim or a sibling of the victim is attending the same school or riding on the same school bus, except
as provided pursuant to a written disposition order under s. 985.455(2). Upon receipt of such notice,
the district school board shall take appropriate action to effectuate the provisions in paragraph (b).

(b) Each district school board shall adopt a cooperative agreement with the Department of Juvenile Justice
which establishes guidelines for ensuring that any no contact order entered by a court is reported and
enforced and that all of the necessary steps are taken to protect the victim of the offense. Any offender
described in paragraph (a), who is not exempted as provided in paragraph (a), may not attend any school
attended by the victim or a sibling of the victim of the offense or ride on a school bus on which the victim or
a sibling of the victim is riding. The offender shall be permitted by the district school board to attend
another school within the district in which the offender resides, only if the other school is not attended by
the victim or sibling of the victim of the offense; or the offender may be permitted by another district school
board to attend a school in that district if the offender is unable to attend any school in the district in which
the offender resides.

(c) If the offender is unable to attend any other school in the district in which the offender resides and is
prohibited from attending a school in another school district, the district school board in the school district in
which the offender resides shall take every reasonable precaution to keep the offender separated from the
victim while on school grounds or on school transportation. The steps to be taken by a district school board
to keep the offender separated from the victim must include, but are not limited to, in-school suspension of
the offender and the scheduling of classes, lunch, or other school activities of the victim and the offender
S0 as not to coincide.

(d) The offender, or the parents of the offender if the offender is a juvenile, shall arrange and pay for
transportation associated with or required by the offender’s attending another school or that would be
required as a consequence of the prohibition against riding on a school bus on which the victim or a sibling
of the victim is riding. However, the offender or the parents of the offender may not be charged for existing
modes of transportation that can be used by the offender at no additional cost to the district school board.



Any disciplinary or prosecutorial action taken against a student who violates a zero-tolerance policy must
be based on the particular circumstances of the student’s misconduct.

®

A threat management team may use alternatives to expulsion or referral to law enforcement agencies
unless the use of such alternatives will pose a threat to school safety.



1006.1493 - Florida Safe
Schools Assessment Tool

Safe Schools Assessment Tool ? 1006.1493 Florida Statutes
Effective July 1, 2023 (Last updated 2023)

This statute was created as part of the Marjory Stoneman Douglas High School Public Safety Act and requires all
schools to submit a safety assessment using the tool provided by the department.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-
1099/1003/Sections/1003.03.html

1006.1493 Florida Safe Schools Assessment Tool.—
(1)

The department, through the Office of Safe Schools pursuant to s. 1001.212, shall contract with a security
consulting firm that specializes in the development of risk assessment software solutions and has
experience in conducting security assessments of public facilities to develop, update, and implement a risk
assessment tool, which shall be known as the Florida Safe Schools Assessment Tool (FSSAT). The
FSSAT must be the primary physical site security assessment tool as revised and required by the Office of
Safe Schools which is used by school officials at each school district and public school site in the state in
conducting security assessments.

)

The FSSAT must help school officials identify threats, vulnerabilities, and appropriate safety controls for
the schools that they supervise, pursuant to the security risk assessment requirements of s. 1006.07(6).

(a) At a minimum, the FSSAT must address all of the following components:
1. School emergency and crisis preparedness planning;
2. Security, crime, and violence prevention policies and procedures;
3. Physical security measures;
4. Professional development training needs;
5. An examination of support service roles in school safety, security, and emergency planning;
6. School security and school police staffing, operational practices, and related services;
7. School and community collaboration on school safety;

8. Policies and procedures for school officials to prepare for and respond to natural and manmade
disasters, including family reunification plans to reunite students and employees with their families
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after a school is closed or unexpectedly evacuated due to such disasters; and
9. A return on investment analysis of the recommended physical security controls.
(b) The department shall require by contract that the security consulting firm:

1. Generate written automated reports on assessment findings for review by the department and
school and district officials;

2. Provide training to the department and school officials in the use of the FSSAT and other areas of
importance identified by the department;

3. Advise in the development and implementation of templates, formats, guidance, and other
resources necessary to facilitate the implementation of this section at state, district, school, and local
levels; and

4. Review recommendations of the School Hardening and Harm Mitigation Workgroup established
under s. 1001.212(11) to address physical security measures identified by the FSSAT.

The Office of Safe Schools shall make the FSSAT available no later than May 1 of each year.

(a) The office must provide annual training to each district's school safety specialist and other appropriate
school district personnel on the assessment of physical site security and completing the FSSAT.

(b) Each school district must annually report to the office by October 15 that all public schools within the
school district have completed the FSSAT.

By December 1 of each year, the department shall report to the Governor, the President of the Senate, and
the Speaker of the House of Representatives on the status of implementation across school districts and
schools. The report must include a summary of the positive school safety measures in place at the time of
the assessment and any recommendations for policy changes or funding needed to facilitate continued
school safety planning, improvement, and response at the state, district, or school levels.

In accordance with s. 119.071(3)(a), data and information related to security risk assessments
administered pursuant to this section and s. 1006.07(6) and the security information contained in the
annual report required pursuant to subsection (4) are confidential and exempt from public records
requirements.



1012.22 - Public school
personnel; powers and duties of
the district school board.

Effective July 1, 2023 (Last updated 2023)
The charter school statute specifically states that charter schools are required to abide by section 1012.22(1)(c),

relating to compensation and salary schedules. All of section 1012.22 has not been included only subsection
(1)(c) based on the limits from 1002.33(16).

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute& URL=1000-1099/1012/1012.html

1012.22 Public school personnel; powers and duties of the district
school board.
—The district school board shall:
1)
Designate positions to be filled, prescribe qualifications for those positions, and provide for the

appointment, compensation, promotion, suspension, and dismissal of employees as follows, subject to the
requirements of this chapter:

(c) Compensation and salary schedules.—
1. Definitions.—As used in this paragraph:
a. “Adjustment” means an addition to the base salary schedule that is not a bonus and
becomes part of the employee’s permanent base salary and shall be considered

compensation under s. 121.021(22).

b. “Grandfathered salary schedule” means the salary schedule or schedules adopted by a
district school board before July 1, 2014, pursuant to subparagraph 4.

c. “Instructional personnel” means instructional personnel as defined in s. 1012.01(2)(a)-(d),
excluding substitute teachers.

d. “Performance salary schedule” means the salary schedule or schedules adopted by a
district school board pursuant to subparagraph 5.

e. “Salary schedule” means the schedule or schedules used to provide the base salary for
district school board personnel.

f. “School administrator” means a school administrator as defined in s. 1012.01(3)(c).


http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&URL=1000-1099/1012/1012.html

g. “Supplement” means an annual addition to the base salary for the term of the negotiated
supplement as long as the employee continues his or her employment for the purpose of the
supplement. A supplement does not become part of the employee’s continuing base salary
but shall be considered compensation under s. 121.021(22).

2. Cost-of-living adjustment.—A district school board may provide a cost-of-living salary adjustment
if the adjustment:

a. Does not discriminate among comparable classes of employees based upon the salary
schedule under which they are compensated.

b. Does not exceed 50 percent of the annual adjustment provided to instructional personnel
rated as effective.

3. Advanced degrees.—A district school board may not use advanced degrees in setting a salary
schedule for instructional personnel or school administrators hired on or after July 1, 2011, unless
the advanced degree is held in the individual's area of certification and is only a salary supplement.

4. Grandfathered salary schedule.—

a. The district school board shall adopt a salary schedule or salary schedules to be used as
the basis for paying all school employees hired before July 1, 2014. Instructional personnel on
annual contract as of July 1, 2014, shall be placed on the performance salary schedule
adopted under subparagraph 5. Instructional personnel on continuing contract or professional
service contract may opt into the performance salary schedule if the employee relinquishes
such contract and agrees to be employed on an annual contract under s. 1012.335. Such an
employee shall be placed on the performance salary schedule and may not return to
continuing contract or professional service contract status. Any employee who opts into the
performance salary schedule may not return to the grandfathered salary schedule.

b. In determining the grandfathered salary schedule for instructional personnel, a district
school board must base a portion of each employee’s compensation upon performance
demonstrated under s. 1012.34 and shall provide differentiated pay for both instructional
personnel and school administrators based upon district-determined factors, including, but not
limited to, additional responsibilities, school demographics, critical shortage areas, and level
of job performance difficulties.

5. Performance salary schedule.—By July 1, 2014, the district school board shall adopt a
performance salary schedule that provides annual salary adjustments for instructional personnel and
school administrators based upon performance determined under s. 1012.34. Employees hired on or
after July 1, 2014, or employees who choose to move from the grandfathered salary schedule to the
performance salary schedule shall be compensated pursuant to the performance salary schedule
once they have received the appropriate performance evaluation for this purpose.

a. Base salary.—The base salary shall be established as follows:

(I) The base salary for instructional personnel or school administrators who opt into the
performance salary schedule shall be the salary paid in the prior year, including
adjustments only.

(1) Instructional personnel or school administrators new to the district, returning to the
district after a break in service without an authorized leave of absence, or appointed for
the first time to a position in the district in the capacity of instructional personnel or
school administrator shall be placed on the performance salary schedule.



b. Salary adjustments.—Salary adjustments for highly effective or effective performance shall
be established as follows:

() The annual salary adjustment under the performance salary schedule for an
employee rated as highly effective must be at least 25 percent greater than the highest
annual salary adjustment available to an employee of the same classification through
any other salary schedule adopted by the district.

(1) The annual salary adjustment under the performance salary schedule for an
employee rated as effective must be equal to at least 50 percent and no more than 75
percent of the annual adjustment provided for a highly effective employee of the same
classification.

(1) A salary schedule shall not provide an annual salary adjustment for an employee
who receives a rating other than highly effective or effective for the year.

c. Salary supplements.—In addition to the salary adjustments, each district school board shall
provide for salary supplements for activities that must include, but are not limited to:

(I) Assignment to a Title | eligible school.

(I Assignment to a school that earned a grade of “F” or three consecutive grades of
“D” pursuant to s. 1008.34 such that the supplement remains in force for at least 1 year
following improved performance in that school.

(I11) Certification and teaching in critical teacher shortage areas. Statewide critical
teacher shortage areas shall be identified by the State Board of Education under s.
1012.07. However, the district school board may identify other areas of critical shortage
within the school district for purposes of this sub-sub-subparagraph and may remove
areas identified by the state board which do not apply within the school district.

(IV) Assignment of additional academic responsibilities.

If budget constraints in any given year limit a district school board'’s ability to fully fund
all adopted salary schedules, the performance salary schedule shall not be reduced on
the basis of total cost or the value of individual awards in a manner that is proportionally
greater than reductions to any other salary schedules adopted by the district. Any
compensation for longevity of service awarded to instructional personnel who are on
any other salary schedule must be included in calculating the salary adjustments
required by sub-subparagraph b



1012.31 - Personnel files

Effective July 1, 2021

The statute describes how personnel records should be maintained.

http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-
1099/1012/Sections/1012.31.html

1012.31 Personnel files.—

Public school system employee personnel files shall be maintained according to the following provisions:

)

)

(a) Except for materials pertaining to work performance or such other matters that may be cause for
discipline, suspension, or dismissal under laws of this state, no derogatory materials relating to an
employee’s conduct, service, character, or personality shall be placed in the personnel file of such
employee.

(b) No anonymous letter or anonymous materials shall be placed in the personnel file.

(a) Materials relating to work performance, discipline, suspension, or dismissal must be reduced to writing
and signed by a person competent to know the facts or make the judgment. In cases of separation due to
termination or resignation in lieu of termination, the person shall execute and maintain an affidavit of
separation, on the form adopted by the Department of Education, setting forth in detail the facts and
reasons for such separation. The affidavit must expressly disclose when separation is due to a report of
sexual misconduct with a student. The affidavit of separation must be executed under oath and constitutes
an official statement within the purview of s. 837.06. The affidavit of separation must include conspicuous
language that intentional false execution of the affidavit constitutes a misdemeanor of the second degree.

(b)

1. No such materials may be placed in a personnel file unless they have been reduced to writing
within 45 days, exclusive of the summer vacation period, of the school system administration
becoming aware of the facts reflected in the materials.

2. Additional information related to such written materials previously placed in the file may be
appended to such materials to clarify or amplify them as needed.

(c) A copy of such materials to be added to an employee’s personnel file shall be provided to the employee
either:

1. By certified mail, return receipt requested, to his or her address of record; or

2. By personal delivery. The employee’s signature on a copy of the materials to be filed shall be
proof that such materials were given to the employee, with the understanding that such signature
merely signifies receipt and does not necessarily indicate agreement with its contents.
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(d) An employee has the right to answer in writing any such materials in a personnel file on July 1, 1983, as
well as any such materials filed thereafter, and the answer shall be attached to the file copy. An employee
has the right to request that the district school superintendent or the superintendent’s designee make an
informal inquiry regarding material in the employee’s personnel file which the employee believes to be
false. The official who makes the inquiry shall append to the material a written report of his or her findings.

(e) Upon request, an employee, or any person designated in writing by the employee, shall be permitted to
examine the personnel file of such employee. The employee shall be permitted conveniently to reproduce
any materials in the file, at a cost no greater than the fees prescribed in s. 119.07(4).

(f) The custodian of the record shall maintain a record in the file of those persons reviewing the file each
time it is reviewed.

(a) Public school system employee personnel files are subject to the provisions of s. 119.07(1), except as
follows:

1. Any complaint and any material relating to the investigation of a complaint against an employee
shall be confidential and exempt from the provisions of s. 119.07(1) until the conclusion of the
preliminary investigation or until such time as the preliminary investigation ceases to be active. If the
preliminary investigation is concluded with the finding that there is no probable cause to proceed
further and with no disciplinary action taken or charges filed, a statement to that effect signed by the
responsible investigating official shall be attached to the complaint, and the complaint and all such
materials shall be open thereafter to inspection pursuant to s. 119.07(1). If the preliminary
investigation is concluded with the finding that there is probable cause to proceed further or with
disciplinary action taken or charges filed, the complaint and all such materials shall be open
thereafter to inspection pursuant to s. 119.07(1). If the preliminary investigation ceases to be active,
the complaint and all such materials shall be open thereafter to inspection pursuant to s. 119.07(1).
For the purpose of this subsection, a preliminary investigation shall be considered active as long as
it is continuing with a reasonable, good faith anticipation that an administrative finding will be made
in the foreseeable future. An investigation shall be presumed to be inactive if no finding relating to
probable cause is made within 60 days after the complaint is made. This subparagraph does not
absolve the school district of its duty to provide any legally sufficient complaint to the department
within 30 days after the date on which the subject matter of the complaint comes to the attention of
the school district pursuant to s. 1012.796(1)(d)1., regardless of the status of the complaint.

2. An employee evaluation prepared pursuant to s. 1012.33, s. 1012.34, or s. 1012.56 or rules
adopted by the State Board of Education or district school board under the authority of those
sections shall be confidential and exempt from the provisions of s. 119.07(1) until the end of the
school year immediately following the school year in which the evaluation was made. No evaluation
prepared before July 1, 1983, shall be made public pursuant to this section.

3. No material derogatory to an employee shall be open to inspection until 10 days after the
employee has been notified pursuant to paragraph (2)(c).

4. The payroll deduction records of an employee shall be confidential and exempt from the
provisions of s. 119.07(1).

5. Employee medical records, including psychiatric and psychological records, shall be confidential
and exempt from the provisions of s. 119.07(1); however, at any hearing relative to the competency
or performance of an employee, the administrative law judge, hearing officer, or panel shall have
access to such records.

(b) Notwithstanding other provisions of this subsection, all aspects of the personnel file of each employee
shall be open to inspection at all times by district school board members, the district school superintendent,
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and the principal, or their respective designees, in the exercise of their respective duties.

(c) Notwithstanding other provisions of this subsection, all aspects of the personnel file of each employee
shall be made available to law enforcement personnel in the conduct of a lawful criminal investigation.

The term “personnel file,” as used in this section, means all records, information, data, or materials
maintained by a public school system, in any form or retrieval system whatsoever, with respect to any of its
employees, which is uniquely applicable to that employee whether maintained in one or more locations.



1012.32 - Qualifications of
personnel

Effective July 1, 2023 (Last updated 2023)

This statute defines the qualifications for instructional and non-instructional personnel including background
screening and hiring practices.

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&URL=1000-
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1012.32 Qualifications of personnel.—

1)

)

To be eligible for appointment in any position in any district school system, a person must be of good moral
character; must have attained the age of 18 years, if he or she is to be employed in an instructional
capacity; must not be ineligible for such employment under s. 1012.315; and must, when required by law,
hold a certificate or license issued under rules of the State Board of Education or the Department of
Children and Families, except when employed pursuant to s. 1012.55 or under the emergency provisions
of s. 1012.24. Previous residence in this state shall not be required in any school of the state as a
prerequisite for any person holding a valid Florida certificate or license to serve in an instructional capacity.

(a) Instructional and noninstructional personnel who are hired or contracted to fill positions that require
direct contact with students in any district school system or university lab school must, upon employment or
engagement to provide services, undergo background screening as required under s. 1012.465 or s.
1012.56, whichever is applicable.

(b)

1. Instructional and noninstructional personnel who are hired or contracted to fill positions in a
charter school other than a school of hope as defined in s. 1002.333, and members of the governing
board of such charter school, in compliance with s. 1002.33(12)(g), upon employment, engagement
of services, or appointment, shall undergo background screening as required under s. 1012.465 or
s. 1012.56, whichever is applicable.

2. Instructional and noninstructional personnel who are hired or contracted to fill positions in a school
of hope as defined in s. 1002.333, and members of the governing board of such school of hope,
upon employment, engagement of services, or appointment, shall undergo background screening as
required under s. 1012.465 or s. 1012.56, whichever is applicable.

(c) Instructional and noninstructional personnel who are hired or contracted to fill positions that require
direct contact with students in an alternative school that operates under contract with a district school
system must, upon employment or engagement to provide services, undergo background screening as
required under s. 1012.465 or s. 1012.56, whichever is applicable.
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(d) Student teachers and persons participating in a field experience pursuant to s. 1004.04(5) or s. 1004.85
in any district school system, lab school, or charter school must, upon engagement to provide services,
undergo background screening as required under s. 1012.56.

A person subject to this subsection who is found ineligible for employment under s. 1012.315, or otherwise
found through background screening to have been convicted of any crime involving moral turpitude as
defined by rule of the State Board of Education, may not be employed, engaged to provide services, or
serve in any position that requires direct contact with students. The cost of the background screening may
be borne by the employer or a person subject to this subsection.

A background screening required under this section shall be conducted in accordance with s. 435.12.



1012.335 - Contracts with
Instructional personnel hired on
or after July 1, 2011

Effective July 1, 2022 (Last Updated in 2011)

The charter school statute specifically states that charter schools are required to abide by section 1012.35,
relating to contracts with instructional personnel hired on or after July 1, 2011.
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1012.335 Contracts with instructional personnel hired on or
after July 1, 2011.—

(1) DEFINITIONS.—
As used in this section, the term:

(a) “Annual contract” means an employment contract for a period of no longer than 1 school year which
the district school board may choose to award or not award without cause.

(b) “Instructional personnel” means instructional personnel as defined in s. 1012.01(2)(a)-(d), excluding
substitute teachers.

(c) “Probationary contract” means an employment contract for a period of 1 school year awarded to
instructional personnel upon initial employment in a school district. Probationary contract employees may
be dismissed without cause or may resign without breach of contract. A district school board may not
award a probationary contract more than once to the same employee unless the employee was rehired
after a break in service for which an authorized leave of absence was not granted. A probationary contract
shall be awarded regardless of previous employment in another school district or state.

(2) EMPLOYMENT.—
(@) Beginning July 1, 2011, each individual newly hired as instructional personnel by the district school
board shall be awarded a probationary contract. Upon successful completion of the probationary contract,
the district school board may award an annual contract pursuant to paragraph (c).
(b) Beginning July 1, 2011, an annual contract may be awarded pursuant to paragraph (c) for instructional
personnel who have successfully completed a probationary contract with the district school board and have
received one or more annual contracts from the district school board.

(c) Anannual contract may be awarded only if the employee:

1. Holds an active professional certificate or temporary certificate issued pursuant to s. 1012.56
and rules of the State Board of Education.
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2. Has been recommended by the district school superintendent for the annual contract based
upon the individual's evaluation under s. 1012.34 and approved by the district school board.

3. Has not received two consecutive annual performance evaluation ratings of unsatisfactory, two
annual performance evaluation ratings of unsatisfactory within a 3-year period, or three consecutive
annual performance evaluation ratings of needs improvement or a combination of needs
improvement and unsatisfactory under s. 1012.34.

(3) VIOLATION OF ANNUAL CONTRACT.—

Instructional personnel who accept a written offer from the district school board and who leave their
positions without prior release from the district school board are subject to the jurisdiction of the Education
Practices Commission.

(4) SUSPENSION OR DISMISSAL OF INSTRUCTIONAL PERSONNEL ON ANNUAL CONTRACT.—

Any instructional personnel with an annual contract may be suspended or dismissed at any time during the
term of the contract for just cause as provided in subsection (5). The district school board shall notify the
employee in writing whenever charges are made and may suspend such person without pay. However, if
the charges are not sustained, the employee shall be immediately reinstated and his or her back pay shall
be paid. If the employee wishes to contest the charges, he or she must, within 15 days after receipt of the
written notice, submit a written request for a hearing to the district school board. A direct hearing shall be
conducted by the district school board or a subcommittee thereof within 60 days after receipt of the written
appeal. The hearing shall be conducted in accordance with ss. 120.569 and 120.57. A majority vote of the
membership of the district school board shall be required to sustain the district school superintendent’s
recommendation. The district school board’s determination is final as to the sufficiency or insufficiency of
the grounds for suspension without pay or dismissal. Any such decision adverse to the employee may be
appealed by the employee pursuant to s. 120.68.

(5) JUST CAUSE.—

The State Board of Education shall adopt rules pursuant to ss. 120.536(1) and 120.54 to define the term
“just cause.” Just cause includes, but is not limited to:

(@) Immorality.

(b) Misconduct in office.
(c) Incompetency.

(d) Gross insubordination.
(e) Willful neglect of duty.

(f) Being convicted or found guilty of, or entering a plea of guilty to, regardless of adjudication of guilt, any
crime involving moral turpitude.

(6) LIMITATION.—

An individual newly hired as instructional personnel by a school district in this state under this section is
ineligible for any contract issued under s. 1012.33.



1012.584 - Continuing education
and inservice training for youth
mental health awareness and
assistance

Effective July 1, 2023 (Last updated in 2023)

The charter school statute specifically states that charter schools are required to abide by section 1012.854,
relating to youth mental health awareness and assistance.
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1012.584 Continuing education and inservice training for youth
mental health awareness and assistance.—

@

The Department of Education shall establish an evidence-based youth mental health awareness and
assistance training program to help school personnel identify and understand the signs of emotional
disturbance, mental iliness, and substance use disorders and provide such personnel with the skills to help
a person who is developing or experiencing an emotional disturbance, mental health, or substance use
problem.

2

The Department of Education shall select a national authority on youth mental health awareness and
assistance to facilitate providing youth mental health awareness and assistance training, using a trainer
certification model, to all school personnel in elementary, middle, and high schools. Each school safety
specialist shall earn, or designate one or more individuals to earn, certification as a youth mental health
awareness and assistance trainer. The school safety specialist shall ensure that all school personnel within
his or her school district receive youth mental health awareness and assistance training.

(3)
The training program shall include, but is not limited to:

(a) An overview of mental illnesses and substance use disorders and the need to reduce the stigma of
mental illness.

(b) Information on the potential risk factors and warning signs of emotional disturbance, mental illness, or
substance use disorders, including, but not limited to, depression, anxiety, psychosis, eating disorders, and
self-injury, as well as common treatments for those conditions and how to assess those risks.
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(c) Information on how to engage at-risk students with the skills, resources, and knowledge required to
assess the situation, and how to identify and encourage the student to use appropriate professional help
and other support strategies, including, but not limited to, peer, social, or self-help care.

Each school district shall notify all school personnel who have received training pursuant to this section of
mental health services that are available in the school district, and the individual to contact if a student
needs services. The term “mental health services” includes, but is not limited to, community mental health
services, health care providers, and services provided under ss. 1006.04 and 1006.041.

No later than July 1, 2023, and annually thereafter by July 1, each school district shall certify to the
department, in a format determined by the department, that at least 80 percent of school personnel in
elementary, middle, and high schools have received the training required under this section.



1012.34 - Personnel evaluation
procedures and criteria

Effective July 1, 2023 (Last updated in 2023)

The charter school statute specifically states that charter schools are required to abide by section 1012.34,
relating to the substantive requirements for performance evaluations for instructional personnel and school
administrators.
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1012.34 Personnel evaluation procedures and criteria.—
(1) EVALUATION SYSTEM APPROVAL AND REPORTING.—

(a) For the purpose of increasing student academic performance by improving the quality of instructional,
administrative, and supervisory services in the public schools of the state, the district school
superintendent shall establish procedures for evaluating the performance of duties and responsibilities of
all instructional, administrative, and supervisory personnel employed by the school district. The procedures
established by the district school superintendent set the standards of service to be offered to the public
within the meaning of s. 447.209 and are not subject to collective bargaining. The district school
superintendent shall provide instructional personnel the opportunity to review their class rosters for
accuracy and to correct any mistakes. The district school superintendent shall report accurate class rosters
for the purpose of calculating district and statewide student performance and annually report the evaluation
results of instructional personnel and school administrators to the Department of Education in addition to
the information required under subsection (5).

(b) The department must approve each school district’s instructional personnel and school administrator
evaluation systems. The department shall monitor each district's implementation of its instructional
personnel and school administrator evaluation systems for compliance with the requirements of this
section.

(c) Annually, by February 1, the Commissioner of Education shall publish on the department’s website the
status of each school district’s instructional personnel and school administrator evaluation systems. This
information must include performance evaluation results for the prior school year for instructional personnel
and school administrators using the four levels of performance specified in paragraph (2)(e). The
performance evaluation results for instructional personnel shall be disaggregated by classroom teachers,
as defined in s. 1012.01(2)(a), excluding substitute teachers, and all other instructional personnel, as
defined in s. 1012.01(2)(b)-(d).

(2) EVALUATION SYSTEM REQUIREMENTS.—
The evaluation systems for instructional personnel and school administrators must:

(a) Be designed to support effective instruction and student learning growth, and performance evaluation
results must be used when developing district and school level improvement plans.

(b) Provide appropriate instruments, procedures, timely feedback, and criteria for continuous quality
improvement of the professional skills of instructional personnel and school administrators, and
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performance evaluation results must be used when identifying professional development.

(c) Include a mechanism to examine performance data from multiple sources, including opportunities for
parents to provide input into employee performance evaluations when appropriate.

(d) Identify those teaching fields for which special evaluation procedures and criteria are necessary.
(e) Differentiate among four levels of performance as follows:

1. Highly effective.

2. Effective.

3. Needs improvement or, for instructional personnel in the first 3 years of employment who need
improvement, developing.

4. Unsatisfactory.

(f) Provide for training and monitoring programs based upon guidelines provided by the department to
ensure that all individuals with evaluation responsibilities understand the proper use of the evaluation
criteria and procedures.

In addition, each district school board may establish a peer assistance process. This process may be a
part of the regular evaluation system or used to assist employees placed on performance probation, newly
hired classroom teachers, or employees who request assistance.

(3) EVALUATION PROCEDURES AND CRITERIA.—

Instructional personnel and school administrator performance evaluations must be based upon the
performance of students assigned to their classrooms or schools, as provided in this section. Pursuant to
this section, a school district’'s performance evaluation system is not limited to basing unsatisfactory
performance of instructional personnel and school administrators solely upon student performance, but
may include other criteria to evaluate instructional personnel and school administrators’ performance, or
any combination of student performance and other criteria. Evaluation procedures and criteria must comply
with, but are not limited to, the following:

(a) A performance evaluation must be conducted for each employee at least once a year, except that a
classroom teacher, as defined in s. 1012.01(2)(a), excluding substitute teachers, who is newly hired by the
district school board must be observed and evaluated at least twice in the first year of teaching in the
school district. The performance evaluation must be based upon sound educational principles and
contemporary research in effective educational practices. The evaluation criteria must include:

1. Performance of students.—At least one-third of a performance evaluation must be based upon
data and indicators of student performance, as determined by each school district. This portion of
the evaluation must include growth or achievement data of the teacher’s students or, for a school
administrator, the students attending the school over the course of at least 3 years. If less than 3
years of data are available, the years for which data are available must be used. The proportion of
growth or achievement data may be determined by instructional assignment.

2. Instructional practice.—For instructional personnel, at least one-third of the performance
evaluation must be based upon instructional practice. Evaluation criteria used when annually
observing classroom teachers, as defined in s. 1012.01(2)(a), excluding substitute teachers, must
include indicators based upon each of the Florida Educator Accomplished Practices adopted by the
State Board of Education. For instructional personnel who are not classroom teachers, evaluation
criteria must be based upon indicators of the Florida Educator Accomplished Practices and may
include specific job expectations related to student support. This section does not preclude a school



administrator from visiting and observing classroom teachers throughout the school year for
purposes of providing mentorship, training, instructional feedback, or professional learning.

3. Instructional leadership.—For school administrators, at least one-third of the performance
evaluation must be based on instructional leadership. Evaluation criteria for instructional leadership
must include indicators based upon each of the leadership standards adopted by the State Board of
Education under s. 1012.986, including performance measures related to the effectiveness of
classroom teachers in the school, the administrator’'s appropriate use of evaluation criteria and
procedures, recruitment and retention of effective and highly effective classroom teachers,
improvement in the percentage of instructional personnel evaluated at the highly effective or
effective level, and other leadership practices that result in student learning growth. The system may
include a means to give parents and instructional personnel an opportunity to provide input into the
administrator’'s performance evaluation.

4. Other indicators of performance.—For instructional personnel and school administrators, the
remainder of a performance evaluation may include, but is not limited to, professional and job
responsibilities as recommended by the State Board of Education or identified by the district school
board and, for instructional personnel, peer reviews, objectively reliable survey information from
students and parents based on teaching practices that are consistently associated with higher
student achievement, and other valid and reliable measures of instructional practice.

(b) All personnel must be fully informed of the criteria, data sources, methodologies, and procedures
associated with the evaluation process before the evaluation takes place.

(c) The individual responsible for supervising the employee must evaluate the employee’s performance.
The evaluation system may provide for the evaluator to consider input from other personnel trained under
subsection (2). The evaluator must submit a written report of the evaluation to the district school
superintendent for the purpose of reviewing the employee’s contract. The evaluator must submit the written
report to the employee no later than 10 days after the evaluation takes place. The evaluator must discuss
the written evaluation report with the employee. The employee shall have the right to initiate a written
response to the evaluation, and the response shall become a permanent attachment to his or her
personnel file.

(d) The evaluator may amend an evaluation based upon assessment data from the current school year if
the data becomes available within 90 days after the close of the school year. The evaluator must then
comply with the procedures set forth in paragraph (c).

(4) NOTIFICATION OF UNSATISFACTORY PERFORMANCE.—

If an employee who holds a professional service contract as provided in s. 1012.33 is not performing his or
her duties in a satisfactory manner, the evaluator shall notify the employee in writing of such determination.
The notice must describe such unsatisfactory performance and include notice of the following procedural
requirements:

(a) Upon delivery of a notice of unsatisfactory performance, the evaluator must confer with the employee
who holds a professional service contract, make recommendations with respect to specific areas of
unsatisfactory performance, and provide assistance in helping to correct deficiencies within a prescribed
period of time.

(b)

1. The employee who holds a professional service contract shall be placed on performance
probation and governed by the provisions of this section for 90 calendar days following the receipt of
the notice of unsatisfactory performance to demonstrate corrective action. School holidays and
school vacation periods are not counted when calculating the 90-calendar-day period. During the 90
calendar days, the employee who holds a professional service contract must be evaluated



periodically and apprised of progress achieved and must be provided assistance and inservice
training opportunities to help correct the noted performance deficiencies. At any time during the 90
calendar days, the employee who holds a professional service contract may request a transfer to
another appropriate position with a different supervising administrator; however, if a transfer is
granted pursuant to ss. 1012.27(1) and 1012.28(6), it does not extend the period for correcting
performance deficiencies.

2. Within 14 days after the close of the 90 calendar days, the evaluator must evaluate whether the
performance deficiencies have been corrected and forward a recommendation to the district school
superintendent. Within 14 days after receiving the evaluator's recommendation, the district school
superintendent must notify the employee who holds a professional service contract in writing
whether the performance deficiencies have been satisfactorily corrected and whether the district
school superintendent will recommend that the district school board continue or terminate his or her
employment contract. If the employee wishes to contest the district school superintendent’s
recommendation, the employee must, within 15 days after receipt of the district school
superintendent’s recommendation, submit a written request for a hearing. The hearing shall be
conducted at the district school board’s election in accordance with one of the following procedures:

a. A direct hearing conducted by the district school board within 60 days after receipt of the
written appeal. The hearing shall be conducted in accordance with the provisions of ss.
120.569 and 120.57. A majority vote of the membership of the district school board shall be
required to sustain the district school superintendent’s recommendation. The determination of
the district school board shall be final as to the sufficiency or insufficiency of the grounds for
termination of employment; or

b. A hearing conducted by an administrative law judge assigned by the Division of
Administrative Hearings of the Department of Management Services. The hearing shall be
conducted within 60 days after receipt of the written appeal in accordance with chapter 120.
The recommendation of the administrative law judge shall be made to the district school
board. A majority vote of the membership of the district school board shall be required to
sustain or change the administrative law judge’s recommendation. The determination of the
district school board shall be final as to the sufficiency or insufficiency of the grounds for
termination of employment.

(5) ADDITIONAL NOTIFICATIONS.—

The district school superintendent shall annually notify the department of any instructional personnel or
school administrators who receive two consecutive unsatisfactory evaluations. The district school
superintendent shall also notify the department of any instructional personnel or school administrators who
are given written notice by the district of intent to terminate or not renew their employment. The department
shall conduct an investigation to determine whether action shall be taken against the certificateholder
pursuant to s. 1012.795.

(6) ANNUAL REVIEW OF AND REVISIONS TO THE SCHOOL DISTRICT EVALUATION SYSTEMS.—

The district school board shall establish a procedure for annually reviewing instructional personnel and
school administrator evaluation systems to determine compliance with this section. All substantial revisions
to an approved system must be reviewed and approved by the district school board before being used to
evaluate instructional personnel or school administrators. Upon request by a school district, the department
shall provide assistance in developing, improving, or reviewing an evaluation system.

(7) MEASUREMENT OF STUDENT PERFORMANCE.—
(a) The Commissioner of Education shall approve a formula to measure individual student learning growth

on the statewide, standardized assessments in English Language Arts and mathematics administered
under s. 1008.22. A third party, independent of the assessment developer, must analyze student learning



growth data calculated using the formula and provide access to a data visualization tool that enables
teachers to understand and evaluate the data and school administrators to improve instruction, evaluate
programs, allocate resources, plan professional development, and communicate with stakeholders. The
formula must take into consideration each student’s prior academic performance. The formula must not set
different expectations for student learning growth based upon a student’s gender, race, ethnicity, or
socioeconomic status. In the development of the formula, the commissioner shall consider other factors
such as a student’s attendance record, disability status, or status as an English language learner. The
commissioner may select additional formulas to measure student performance as appropriate for the
remainder of the statewide, standardized assessments included under s. 1008.22 and continue to select
formulas as new assessments are implemented in the state system. By July 31 of each year, the
commissioner shall provide to each school district the student learning growth data calculated using the
formula.

(b) Each school district may, but is not required to measure student learning growth using the formulas
approved by the commissioner under paragraph (a).

(8) RULEMAKING.—
The State Board of Education shall adopt rules pursuant to ss. 120.536(1) and 120.54 which establish

uniform procedures and format for the submission, review, and approval of district evaluation systems and
reporting requirements for the annual evaluation of instructional personnel and school administrators.



1012.796 - Complaints against
teachers and administrators;
procedure; penalties

Effective July 1, 2023

This statute defines the process and procedures for complaints against school personnel.
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1012.796 Complaints against teachers and administrators;
procedure; penalties.—

1)

(a) The Department of Education shall cause to be investigated expeditiously any complaint filed before it
or otherwise called to its attention which, if legally sufficient, contains grounds for the revocation or
suspension of a certificate or any other appropriate penalty as set forth in subsection (7). The complaint is
legally sufficient if it contains the ultimate facts which show a violation has occurred as provided in s.
1012.795 and defined by rule of the State Board of Education. The department shall investigate or
continue to investigate and take appropriate action on a complaint even though the original complainant
withdraws the complaint or otherwise indicates a desire not to cause it to be investigated or prosecuted to
completion. The department may investigate or continue to investigate and take action on a complaint filed
against a person whose educator certificate has expired if the act or acts that are the basis for the
complaint were allegedly committed while that person possessed an educator certificate and may not issue
a certificate to such a person unless an investigation has been completed.

(b) The department shall immediately investigate any legally sufficient complaint that involves misconduct
by any certificated personnel which affects the health, safety, or welfare of a student, giving the complaint
priority over other pending complaints. The department must investigate or continue to investigate and take
action on such a complaint filed against a person whose educator certificate has expired if the act or acts
that are the basis for the complaint were allegedly committed while that person possessed an educator
certificate. The Commissioner of Education shall make a determination of probable cause within 90 days
after receipt of any complaint involving sexual misconduct with a student. Upon the written request of a
state attorney, this deadline may be held in abeyance during criminal proceedings related to the sexual
misconduct with a student.

(c) When an investigation is undertaken, the department shall notify the certificateholder or applicant for
certification and the district school superintendent or the university laboratory school, charter school, or
private school in which the certificateholder or applicant for certification is employed or was employed at
the time the alleged offense occurred. In addition, the department shall inform the certificateholder or
applicant for certification of the substance of any complaint which has been filed against that
certificateholder or applicant, unless the department determines that such notification would be detrimental
to the investigation, in which case the department may withhold notification.
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1. Each school district shall file in writing with the department all legally sufficient complaints within
30 days after the date on which subject matter of the complaint comes to the attention of the school
district, regardless of whether the subject of the complaint is still an employee of the school district.
A complaint is legally sufficient if it contains ultimate facts that show a violation has occurred as
provided in s. 1012.795 and defined by rule of the State Board of Education. The school district shall
include all information relating to the complaint which is known to the school district at the time of
filing.

2. A school district shall immediately notify the department if the subject of a legally sufficient
complaint of misconduct affecting the health, safety, or welfare of a student resigns or is terminated
before the conclusion of the school district’s investigation. Upon receipt of the notification, the
department shall place an alert on the person’s certification file indicating that he or she resigned or
was terminated before an investigation involving allegations of misconduct affecting the health,
safety, or welfare of a student was concluded. In such circumstances, the database may not include
specific information relating to the alleged misconduct until permitted by subsection (4). This
subparagraph does not limit or restrict the duty of the district school board to investigate the
complaint and report the findings and conclusion to the department.

3. Each district school board shall develop and adopt policies and procedures to comply with this
reporting requirement. School board policies and procedures must include standards for screening,
hiring, and terminating instructional personnel and school administrators, as defined in s. 1012.01;
standards of ethical conduct for instructional personnel and school administrators; the duties of
instructional personnel and school administrators for upholding the standards; detailed procedures
for reporting alleged misconduct by instructional personnel and school administrators which affects
the health, safety, or welfare of a student; requirements for the reassignment of instructional
personnel and school administrators pending the outcome of a misconduct investigation; and
penalties for failing to comply with s. 1001.51 or s. 1012.795. The district school board policies and
procedures must include appropriate penalties for all personnel of the district school board for
nonreporting and procedures for promptly informing the district school superintendent of each legally
sufficient complaint. The district school superintendent is charged with knowledge of these policies
and procedures and is accountable for the training of all instructional personnel and school
administrators of the school district on the standards of ethical conduct, policies, and procedures.

4. If the district school superintendent has knowledge of a legally sufficient complaint and does not
report the complaint, or fails to enforce the policies and procedures of the district school board, and
fails to comply with the requirements of this subsection, in addition to other actions against
certificateholders authorized by law, the district school superintendent is subject to penalties as
specified in s. 1001.51(12).

5. If the superintendent determines that misconduct by instructional personnel or school
administrators who hold an educator certificate affects the health, safety, or welfare of a student and
the misconduct warrants termination, the instructional personnel or school administrators may resign
or be terminated, and the superintendent must report the misconduct to the department in the format
prescribed by the department. The department shall maintain each report of misconduct as a public
record in the instructional personnel’s or school administrators’ certification files. This paragraph
does not limit or restrict the power and duty of the department to investigate complaints regarding
certificateholders, regardless of the school district’s untimely filing, or failure to file, complaints and
followup reports. This subparagraph does not create a duty for the department to investigate
complaints regarding noncertificateholders.

(e) If allegations arise against an employee who is certified under s. 1012.56 and employed in an educator-
certificated position in any public school, charter school or governing board thereof, or private school that
accepts scholarship students who participate in a state scholarship program under chapter 1002, the
school shall file in writing with the department a legally sufficient complaint within 30 days after the date on
which the subject matter of the complaint came to the attention of the school, regardless of whether the
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subject of the allegations is still an employee of the school. A complaint is legally sufficient if it contains
ultimate facts that show a violation has occurred as provided in s. 1012.795 and defined by rule of the
State Board of Education. The school shall include all known information relating to the complaint with the
filing of the complaint. This paragraph does not limit or restrict the power and duty of the department to
investigate complaints, regardless of the school’s untimely filing, or failure to file, complaints and followup
reports. A school described in this paragraph shall immediately notify the department if the subject of a
legally sufficient complaint of misconduct affecting the health, safety, or welfare of a student resigns or is
terminated before the conclusion of the school’s investigation. Upon receipt of the notification, the
department shall place an alert on the person’s certification file indicating that he or she resigned or was
terminated before an investigation involving allegations of misconduct affecting the health, safety, or
welfare of a student was concluded and place the person on the disqualification list maintained by the
department pursuant to s. 1001.10(4)(b). In such circumstances, the database may not include specific
information relating to the alleged misconduct until permitted by subsection (4).

() Notwithstanding any other law, all law enforcement agencies, state attorneys, social service agencies,
district school boards, and the Division of Administrative Hearings shall fully cooperate with and, upon
request, shall provide unredacted documents to the Department of Education to further investigations and
prosecutions conducted pursuant to this section. Any document received may not be redisclosed except as
authorized by law.

The Commissioner of Education shall develop job specifications for investigative personnel employed by
the department. Such specifications shall be substantially equivalent to or greater than those job
specifications of investigative personnel employed by the Department of Business and Professional
Regulation. The department may contract with the Department of Business and Professional Regulation for
investigations. No person who is responsible for conducting an investigation of a teacher or administrator
may prosecute the same case. The department general counsel or members of that staff may conduct
prosecutions under this section.

The department staff shall advise the commissioner concerning the findings of the investigation and of all
referrals by the Florida High School Athletic Association (FHSAA) pursuant to ss. 1006.20(2)(b) and
1012.795. The department general counsel or members of that staff shall review the investigation or the
referral and advise the commissioner concerning probable cause or lack thereof. The determination of
probable cause shall be made by the commissioner. The commissioner shall provide an opportunity for a
conference, if requested, prior to determining probable cause. The commissioner may enter into deferred
prosecution agreements in lieu of finding probable cause if, in his or her judgment, such agreements are in
the best interests of the department, the certificateholder, and the public. Such deferred prosecution
agreements shall become effective when filed with the clerk of the Education Practices Commission.
However, a deferred prosecution agreement may not be entered into if there is probable cause to believe
that a felony or an act of moral turpitude, as defined by rule of the State Board of Education, has occurred,
or for referrals by the FHSAA. Upon finding no probable cause, the commissioner shall dismiss the
complaint and may issue a letter of guidance to the certificateholder.

The complaint and all information obtained pursuant to the investigation by the department shall be
confidential and exempt from the provisions of s. 119.07(1) until the conclusion of the preliminary
investigation of the complaint, until such time as the preliminary investigation ceases to be active, or until
such time as otherwise provided by s. 1012.798(6). However, the complaint and all material assembled
during the investigation may be inspected and copied by the certificateholder under investigation, or the
certificateholder’s designee, after the investigation is concluded, but prior to the determination of probable
cause by the commissioner. If the preliminary investigation is concluded with the finding that there is no
probable cause to proceed, the complaint and information shall be open thereafter to inspection pursuant
to s. 119.07(1). If the preliminary investigation is concluded with the finding that there is probable cause to
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proceed and a complaint is filed pursuant to subsection (6), the complaint and information shall be open
thereafter to inspection pursuant to s. 119.07(1). If the preliminary investigation ceases to be active, the
complaint and all such material shall be open thereafter to inspection pursuant to s. 119.07(1), except as
otherwise provided pursuant to s. 1012.798(6). For the purpose of this subsection, a preliminary
investigation shall be considered active as long as it is continuing with a reasonable, good faith anticipation
that an administrative finding will be made in the foreseeable future.

When an allegation of misconduct by instructional personnel or school administrators, as defined in s.
1012.01, is received, if the alleged misconduct affects the health, safety, or welfare of a student, the district
school superintendent in consultation with the school principal, or upon the request of the Commissioner of
Education, must, at a minimum, immediately suspend the instructional personnel or school administrators
from regularly assigned duties, with pay, and remove the suspended personnel or administrators from
positions that may require direct contact with students in the district school system. Such suspension shall
continue until submission of a legally sufficient complaint. The proceedings and determination of sanctions
shall be completed by a school district within 1 year after submission of the legally sufficient complaint.

Upon the finding of probable cause, the commissioner shall file a formal complaint and prosecute the
complaint pursuant to the provisions of chapter 120. An administrative law judge shall be assigned by the
Division of Administrative Hearings of the Department of Management Services to hear the complaint if
there are disputed issues of material fact. The administrative law judge shall make recommendations in
accordance with the provisions of subsection (7) to the appropriate Education Practices Commission panel
which shall conduct a formal review of such recommendations and other pertinent information and issue a
final order. The commission shall consult with its legal counsel prior to issuance of a final order.

A panel of the commission shall enter a final order either dismissing the complaint or imposing one or more
of the following penalties:

(a) Denial of an application for a certificate or for an administrative or supervisory endorsement on a
teaching certificate. The denial may provide that the applicant may not reapply for certification, and that the
department may refuse to consider that applicant’s application, for a specified period of time or
permanently.

(b) Revocation or suspension of a certificate.
(c) Imposition of an administrative fine not to exceed $2,000 for each count or separate offense.

(d) Placement of the teacher, administrator, or supervisor on probation for a period of time and subject to
such conditions as the commission may specify, including requiring the certified teacher, administrator, or
supervisor to complete additional appropriate college courses or work with another certified educator, with
the administrative costs of monitoring the probation assessed to the educator placed on probation. An
educator who has been placed on probation shall, at a minimum:

1. Immediately notify the investigative office in the Department of Education upon employment or
separation from employment in any public or private position requiring a Florida educator’s
certificate.

2. Have his or her immediate supervisor submit annual performance reports to the investigative
office in the Department of Education.
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3. Pay to the commission within the first 6 months of each probation year the administrative costs of
monitoring probation assessed to the educator.

4. Violate no law and fully comply with all district school board policies, school rules, and State
Board of Education rules.

5. Satisfactorily perform his or her assigned duties in a competent, professional manner.
6. Bear all costs of complying with the terms of a final order entered by the commission.
(e) Restriction of the authorized scope of practice of the teacher, administrator, or supervisor.

(f) Reprimand of the teacher, administrator, or supervisor in writing, with a copy to be placed in the
certification file of such person.

(9) Imposition of an administrative sanction, upon a person whose teaching certificate has expired, for an
act or acts committed while that person possessed a teaching certificate or an expired certificate subject to
late renewal, which sanction bars that person from applying for a new certificate for a period of 10 years or
less, or permanently.

(h) Refer the teacher, administrator, or supervisor to the recovery network program provided in s. 1012.798
under such terms and conditions as the commission may specify.

(i) Direct the department to place instructional personnel or school administrators on the disqualification list
maintained by the department pursuant to s. 1001.10(4)(b) for conduct that would render the person
ineligible pursuant to s. 1012.315 or sexual misconduct with a student.

The penalties imposed under this subsection are in addition to, and not in lieu of, the penalties required for
a third recruiting offense pursuant to s. 1006.20(2)(b).

Violations of the provisions of a final order shall result in an order to show cause issued by the clerk of the
Education Practices Commission if requested by the Department of Education. Upon failure of the
educator, at the time and place stated in the order, to show cause satisfactorily to the Education Practices
Commission why a penalty for violating the provisions of a final order should not be imposed, the
Education Practices Commission shall impose whatever penalty is appropriate as established in s.
1012.795(6). The Department of Education shall prosecute the individual ordered to show cause before the
Education Practices Commission. The Department of Education and the individual may enter into a
settlement agreement, which shall be presented to the Education Practices Commission for consideration.
Any probation period will be tolled when an order to show cause has been issued until the issue is resolved
by the Education Practices Commission; however, the other terms and conditions of the final order shall be
in full force and effect until changed by the Education Practices Commission.

All moneys collected by, or awarded to, the commission as fees, fines, penalties, or costs shall be
deposited into the Educational Certification and Service Trust Fund pursuant to s. 1012.59.

A person on the disqualification list maintained by the department pursuant to s. 1001.10(4)(b) shall be
notified that he or she may not serve or apply to serve as an employee or contracted personnel at a public
school or private school that participates in a state scholarship program under chapter 1002. A person who
knowingly violates this provision commits a felony of the third degree, punishable as provided in s. 775.082
ors. 775.083.
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1013.12 Casualty, safety, sanitation, and firesafety standards
and inspection of property.
(1) FIRESAFETY.—

The State Board of Education shall adopt and administer rules prescribing standards for the safety and
health of occupants of educational and ancillary plants as a part of State Requirements for Educational
Facilities or the Florida Building Code for educational facilities construction as provided in s. 1013.37,
except that the State Fire Marshal in consultation with the Department of Education shall adopt uniform
firesafety standards for educational and ancillary plants and educational facilities, as provided in s.
633.206(1)(b), and a firesafety evaluation system to be used as an alternate firesafety inspection standard
for existing educational and ancillary plants and educational facilities. The uniform firesafety standards and
the alternate firesafety evaluation system shall be administered and enforced by fire officials certified by
the State Fire Marshal under s. 633.216. These standards must be used by all public agencies when
inspecting public educational and ancillary plants, and the firesafety standards must be used by county,
municipal, or independent special fire control district inspectors when performing firesafety inspections of
public educational and ancillary plants and educational facilities. In accordance with such standards, each
board shall prescribe policies and procedures establishing a comprehensive program of safety and
sanitation for the protection of occupants of public educational and ancillary plants. Such policies must
contain procedures for periodic inspections as prescribed in this section or chapter 633 and for withdrawal
of any educational and ancillary plant, or portion thereof, from use until unsafe or unsanitary conditions are
corrected or removed.

(2) PERIODIC INSPECTION OF PROPERTY BY DISTRICT SCHOOL BOARDS.—
(a) Each board shall provide for periodic inspection, other than firesafety inspection, of each educational
and ancillary plant at least once during each fiscal year to determine compliance with standards of

sanitation and casualty safety prescribed in the rules of the State Board of Education.

(b) Each school cafeteria must post in a visible location and on the school website the school’s
semiannual sanitation certificate and a copy of its most recent sanitation inspection report.
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(c) Under the direction of the fire official appointed by the board under s. 1013.371(2), firesafety
inspections of each educational and ancillary plant located on property owned or leased by the board, or
other educational facilities operated by the board, must be made no sooner than 1 year after issuance of a
certificate of occupancy and annually thereafter. Such inspections shall be made by persons certified by
the Division of State Fire Marshal under s. 633.216 to conduct firesafety inspections in public educational
and ancillary plants. The board shall submit a copy of the firesafety inspection report to the county,
municipality, or independent special fire control district providing fire protection services to the school
facility within 10 business days after the date of the inspection. Alternate schedules for delivery of reports
may be agreed upon between the school district and the county, municipality, or independent special fire
control district providing fire protection services to the site in cases in which delivery is impossible due to
hurricanes or other natural disasters. Regardless, if immediate life-threatening deficiencies are noted in the
report, the report shall be delivered immediately. In addition, the board and any other authority conducting
the fire safety inspection shall certify to the State Fire Marshal that the annual inspection has been
completed. The certification shall be made electronically or by such other means as directed by the State
Fire Marshal.

(d) In each firesafety inspection report, the board shall include a plan of action and a schedule for the
correction of each deficiency. If immediate life-threatening deficiencies are noted in any inspection, the
board shall take action to promptly correct the deficiencies or withdraw the educational or ancillary plant
from use until such time as the deficiencies are corrected.

(3) INSPECTION OF EDUCATIONAL PROPERTY BY OTHER PUBLIC AGENCIES.—

(a) A safety or sanitation inspection of any educational or ancillary plant may be made at any time by the
Department of Education or any other state or local agency authorized or required to conduct such
inspections by either general or special law. Each agency conducting inspections shall use the standards
adopted by the Commissioner of Education in lieu of, and to the exclusion of, any other inspection
standards prescribed either by statute or administrative rule. The agency shall submit a copy of the
inspection report to the board.

(b) One firesafety inspection of each educational or ancillary plant located on the property owned or
leased by the board, or other educational or ancillary plants operated by the school board, and each public
college may be conducted no sooner than 1 year after the issuance of the certificate of occupancy and
annually thereafter by the county, municipality, or independent special fire control district in which the plant
is located using the standards adopted by the State Fire Marshal. The board or public college shall
cooperate with the inspecting authority when a firesafety inspection is made by a governmental authority
under this paragraph.

(c) In each firesafety inspection report prepared pursuant to this subsection, the county, municipality, or
independent special fire control district, in conjunction with the board, shall include a plan of action and a
schedule for the correction of each deficiency. If immediate life-threatening deficiencies are noted in any
inspection, the local county, municipality, or independent special fire control district, in conjunction with the
fire official appointed by the board, shall take action to require the board to promptly correct the
deficiencies or withdraw the educational or ancillary plant from use until the deficiencies are corrected,
subject to review by the State Fire Marshal who shall act within 10 days to ensure that the deficiencies are
corrected or withdraw the plant from use.

(4) CORRECTIVE ACTION; DEFICIENCIES OTHER THAN FIRESAFETY DEFICIENCIES.—

Upon failure of the board to take corrective action within a reasonable time, the agency making the
inspection, other than a local fire official, may request the commissioner to:

(a) Order that appropriate action be taken to correct all deficiencies in accordance with a schedule
determined jointly by the inspecting authority and the board; in developing the schedule, consideration
must be given to the seriousness of the deficiencies and the ability of the board to obtain the necessary
funds; or



(b) After 30 calendar days’ notice to the board, order all or a portion of the educational or ancillary plant
withdrawn from use until the deficiencies are corrected.

(5) INSPECTIONS OF CHARTER SCHOOLS NOT LOCATED ON BOARD-OWNED OR LEASED PROPERTY
OR OTHERWISE OPERATED BY A SCHOOL BOARD.—

(a) A safety or sanitation inspection of any educational or ancillary plant may be made at any time by a
state or local agency authorized or required to conduct such inspections by general or special law. The
agency shall submit a copy of the inspection report to the charter school sponsor.

(b) One firesafety inspection of each charter school that is not located in facilities owned or leased by the
board or a public college must be conducted each fiscal year by the county, municipality, or independent
special fire control district in which the charter school is located using the standards adopted by the State
Fire Marshal. Upon request, the inspecting authority shall provide a copy of each firesafety report to the
board in the district in which the facility is located.

(c) In each firesafety inspection report and formulated in consultation with the charter school, the
inspecting authority shall include a plan of action and a schedule for the correction of each deficiency. If
any immediate life-threatening deficiency is noted in any inspection, the inspecting authority shall take
action to require the charter school to promptly correct each deficiency or withdraw the educational or
ancillary plant from use until such time as all deficiencies are corrected.

(d) If the charter school fails to take corrective action within the period designated in the plan of action to
correct any firesafety deficiency noted under paragraph (c), the county, municipality, or independent
special fire control district shall immediately report the deficiency to the State Fire Marshal and the charter
school sponsor. The State Fire Marshal has enforcement authority with respect to charter school
educational and ancillary plants and educational facilities as provided in chapter 633 for any building or
structure.

(6) INSPECTIONS OF PUBLIC POSTSECONDARY EDUCATION FACILITIES.—

(a) Firesafety inspections of public college facilities, including charter schools located on board-owned or
board-leased facilities or otherwise operated by public college boards, shall be made in accordance with
the Florida Fire Prevention Code, as adopted by the State Fire Marshal. Notwithstanding s. 633.202,
provisions of the code relating to inspections of such facilities are not subject to any local amendments as
provided by s. 1013.371. Each public college facility shall be inspected annually by persons certified under
s. 633.216.

(b) After each required firesafety inspection, the inspecting authority shall develop a plan of action to
correct each deficiency identified. The public college shall provide a copy of each firesafety inspection
report to the county, municipality, or independent special fire control district in which the facility is located.

(c) Firesafety inspections of state universities shall comply with the Florida Fire Prevention Code, as
adopted by the State Fire Marshal under s. 633.202.

(7) CORRECTIVE ACTION; FIRESAFETY DEFICIENCIES.—

If a school board, public college board, or charter school fails to correct any firesafety deficiency noted
under this section within the time designated in the plan of action, the inspecting authority shall
immediately report the deficiency to the State Fire Marshal, who has enforcement authority with respect to
educational and ancillary plants and educational facilities as provided in chapter 633 for any other building
or structure.

(8) ADDITIONAL STANDARDS.—



In addition to any other rules adopted under this section or s. 633.206, the State Fire Marshal in
consultation with the Department of Education shall adopt and administer rules prescribing the following
standards for the safety and health of occupants of educational and ancillary plants:

(@) The designation of serious life-safety hazards, including, but not limited to, nonfunctional fire alarm
systems, nonfunctional fire sprinkler systems, doors with padlocks or other locks or devices that preclude
egress at any time, inadequate exits, hazardous electrical system conditions, potential structural failure,
and storage conditions that create a fire hazard.

(b) The proper placement of functional smoke and heat detectors and accessible, unexpired fire
extinguishers.

(c) The maintenance of fire doors without doorstops or wedges improperly holding them open.
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1014.01 “Parents’ Bill of Rights.”

1014.02 Legislative findings and definition.—

(1) The Legislature finds that it is a fundamental right of parents to direct the upbringing, education, and care of
their minor children. The Legislature further finds that important information relating to a minor child should not be
withheld, either inadvertently or purposefully, from his or her parent, including information relating to the minor
child’s health, well-being, and education, while the minor child is in the custody of the school district. The
Legislature further finds it is necessary to establish a consistent mechanism for parents to be notified of
information relating to the health and well-being of their minor children.

(2) For purposes of this chapter, the term “parent” means a person who has legal custody of a minor child as a
natural or adoptive parent or a legal guardian.

1014.03 Infringement of parental rights.—

The state, any of its political subdivisions, any other governmental entity, or any other institution may not infringe
on the fundamental rights of a parent to direct the upbringing, education, health care, and mental health of his or
her minor child without demonstrating that such action is reasonable and necessary to achieve a compelling state
interest and that such action is narrowly tailored and is not otherwise served by a less restrictive means.

1014.04 Parental rights.—

(2) All parental rights are reserved to the parent of a minor child in this state without obstruction or interference
from the state, any of its political subdivisions, any other governmental entity, or any other institution, including,
but not limited to, all of the following rights of a parent of a minor child in this state:

(a) The right to direct the education and care of his or her minor child.

(b) The right to direct the upbringing and the moral or religious training of his or her minor child.

(c) The right, pursuant to s. 1002.20(2)(b) and (6), to apply to enroll his or her minor child in a public school
or, as an alternative to public education, a private school, including a religious school, a home education
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program, or other available options, as authorized by law.

(d) The right, pursuant to s. 1002.20(13), to access and review all school records relating to his or her
minor child.

(e) The right to make health care decisions for his or her minor child, unless otherwise prohibited by law.

(f) The right to access and review all medical records of his or her minor child, unless prohibited by law or if
the parent is the subject of an investigation of a crime committed against the minor child and a law
enforcement agency or official requests that the information not be released.

(g) The right to consent in writing before a biometric scan of his or her minor child is made, shared, or
stored.

(h) The right to consent in writing before any record of his or her minor child’s blood or deoxyribonucleic
acid (DNA) is created, stored, or shared, except as required by general law or authorized pursuant to a
court order.

(i) The right to consent in writing before the state or any of its political subdivisions makes a video or voice

recording of his or her minor child unless such recording is made during or as part of a court proceeding or
is made as part of a forensic interview in a criminal or Department of Children and Families investigation or
is to be used solely for the following purposes:

1. A safety demonstration, including the maintenance of order and discipline in the common areas of
a school or on student transportation vehicles;

2. A purpose related to a legitimate academic or extracurricular activity;
3. A purpose related to regular classroom instructions;

4. Security or surveillance of buildings or grounds; or

5. A photo identification card.

() The right to be notified promptly if an employee of the state, any of its political subdivisions, any other
governmental entity, or any other institution suspects that a criminal offense has been committed against
his or her minor child, unless the incident has first been reported to law enforcement or the Department of
Children and Families and notifying the parent would impede the investigation.

(2) This section does not:

(a) Authorize a parent of a minor child in this state to engage in conduct that is unlawful or to abuse or
neglect his or her minor child in violation of general law;

(b) Condone, authorize, approve, or apply to a parental action or decision that would end life;

(c) Prohibit a court of competent jurisdiction, law enforcement officer, or employees of a government
agency that is responsible for child welfare from acting in his or her official capacity within the reasonable
and prudent scope of his or her authority; or

(d) Prohibit a court of competent jurisdiction from issuing an order that is otherwise permitted by law.

(3) An employee of the state, any of its political subdivisions, or any other governmental entity who encourages or
coerces, or attempts to encourage or coerce, a minor child to withhold information from his or her parent may be
subject to disciplinary action.



(4) A parent of a minor child in this state has inalienable rights that are more comprehensive than those listed in
this section, unless such rights have been legally waived or terminated. This chapter does not prescribe all rights
to a parent of a minor child in this state. Unless required by law, the rights of a parent of a minor child in this state
may not be limited or denied. This chapter may not be construed to apply to a parental action or decision that
would end life.

1014.05 School district notifications on parental rights.—

(1) Each district school board shall, in consultation with parents, teachers, and administrators, develop and adopt
a policy to promote parental involvement in the public school system. Such policy must include:

(a) A plan, pursuant to s. 1002.23, for parental participation in schools to improve parent and teacher
cooperation in such areas as homework, school attendance, and discipline.

(b) A procedure, pursuant to s. 1002.20(19)(b), for a parent to learn about his or her minor child’s course of
study, including the source of any supplemental education materials.

(c) Procedures, pursuant to s. 1006.28(2)(a)2., for a parent to object to instructional materials and other
materials used in the classroom. Such objections may be based on beliefs regarding morality, sex, and
religion or the belief that such materials are harmful. For purposes of this section, the term “instructional
materials” has the same meaning as in s. 1006.29(2) and may include other materials used in the
classroom, including workbooks and worksheets, handouts, software, applications, and any digital media
made available to students.

(d) Procedures, pursuant to s. 1002.20(3)(d), for a parent to withdraw his or her minor child from any
portion of the school district's comprehensive health education required under s. 1003.42(2)(n) that relates
to sex education or instruction in acquired immune deficiency syndrome education or any instruction
regarding sexuality if the parent provides a written objection to his or her minor child’s participation. Such
procedures must provide for a parent to be notified in advance of such course content so that he or she
may withdraw his or her minor child from those portions of the course.

(e) Procedures, pursuant to s. 1006.195(1)(a), for a parent to learn about the nature and purpose of clubs
and activities offered at his or her minor child’s school, including those that are extracurricular or part of the
school curriculum.

(f) Procedures for a parent to learn about parental rights and responsibilities under general law, including
all of the following:

1. Pursuant to s. 1002.20(3)(d), the right to opt his or her minor child out of any portion of the school
district’'s comprehensive health education required under s. 1003.42(2)(n) that relates to sex
education instruction in acquired immune deficiency syndrome education or any instruction
regarding sexuality.

2. A plan to disseminate information, pursuant to s. 1002.20(6), about school choice options,
including open enroliment.

3. In accordance with s. 1002.20(3)(b), the right of a parent to exempt his or her minor child from
immunizations.

4. In accordance with s. 1008.22, the right of a parent to review statewide, standardized assessment
results.



5. In accordance with s. 1003.57, the right of a parent to enroll his or her minor child in gifted or
special education programs.

6. In accordance with s. 1006.28(2)(a)1., the right of a parent to inspect school district instructional
materials.

7. In accordance with s. 1008.25, the right of a parent to access information relating to the school
district’s policies for promotion or retention, including high school graduation requirements.

8. In accordance with s. 1002.20(14), the right of a parent to receive a school report card and be
informed of his or her minor child’s attendance requirements.

9. In accordance with s. 1002.23, the right of a parent to access information relating to the state
public education system, state standards, report card requirements, attendance requirements, and
instructional materials requirements.

10. In accordance with s. 1002.23(4), the right of a parent to participate in parent-teacher
associations and organizations that are sanctioned by a district school board or the Department of
Education.

11. In accordance with s. 1002.222(1)(a), the right of a parent to opt out of any district-level data
collection relating to his or her minor child not required by law.

(2) A district school board may provide the information required in this section electronically or post such
information on its website.

(3) A parent may request, in writing, from the district school superintendent the information required under this
section. Within 10 days, the district school superintendent must provide such information to the parent. If the
district school superintendent denies a parent’s request for information or does not respond to the parent’s
request within 10 days, the parent may appeal the denial to the district school board. The district school board
must place a parent’s appeal on the agenda for its next public meeting. If it is too late for a parent’s appeal to
appear on the next agenda, the appeal must be included on the agenda for the subsequent meeting.

1014.06 Parental consent for health care services.—

(1) Except as otherwise provided by law, a health care practitioner, as defined in s. 456.001, or an individual
employed by such health care practitioner may not provide or solicit or arrange to provide health care services or
prescribe medicinal drugs to a minor child without first obtaining written parental consent.

(2) Except as otherwise provided by law or a court order, a provider, as defined in s. 408.803, may not allow a
medical procedure to be performed on a minor child in its facility without first obtaining written parental consent.

(3) This section does not apply to an abortion, which is governed by chapter 390.

(4) This section does not apply to services provided by a clinical laboratory, unless the services are delivered
through a direct encounter with the minor at the clinical laboratory facility. For purposes of this subsection, the
term “clinical laboratory” has the same meaning as provided in s. 483.803.

(5) A health care practitioner or other person who violates this section is subject to disciplinary action pursuant to
s. 408.813 or s. 456.072, as applicable, and commits a misdemeanor of the first degree, punishable as provided
ins. 775.082 or s. 775.083.



